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UPCOMING EVENTS 


® oct. 26 = Unifor/GM 
Pre-Retirement Workshop 
- see page 18 

® oct. 30 = Retirees’ Health & 
Wellness Fair - see page 12 


® nov. 13 & 20 = Free Union 
Seminars - see back page 


Please Note: Our existing CAW url will 
remain active until our new website is set up 


later this fall. 


Let's Talk About The 
“Union Advantage” 


AS PRIVILEGED AS | FEEL TO BE PRESIDENT AND REPRE- 
sent over 21,000 members in Unifor Local 222, | am surprised 
at how often | am defending our Union. Local 222's elected 
representatives have been focused on representing our mem- 
bers in many fights so that we spend little time explaining the 
“Union Advantage” but that has to change. The right wing 
media has long been pointing a crooked finger at the Union 
as the problem but empirical economic data is clearly proving 
them wrong! 

The Canadian Labour Congress has provided a clear pic- 
ture of the Union advantage and it is good news for Canada. 
The average unionized worker earns about $5 per hour more 
than non-unionized employees. The advantage for women 
and youth workers is even higher. In 2012 we had 4,676,800 
unionized workers which was 32 per cent of all Canadian 
workers and we account for about 36 per cent of the weekly 
payroll of $4.59 billion. 

That means unionized workers make an extra $785.8 mil- 
lion a week more than our non-union counterparts. This does 
not take into account the better pensions and benefits that 
unionized workers on average achieve. Where does all that 
money go? Back into the Canadian economy! We support 
businesses, charities, community services and pay our taxes. 
Each year we put nearly $41 billion extra into the Canadian 
Economy because of the “Union Advantage.” Compare that to 


the $50 billion the Harper 
government added to our 


ne Ron 
economy once during Svailenko 
the depth of the 2008/9 ree 222 
recession and since has President 


spent another $100 mil- 
lion of our federal taxes, 
advertising their “achievements.” We make that contribution 
every year and we don't take enough credit for the positive 
effect we have on all Canadians’ lives. 

So why would certain politicians attack Union wages 
and set to applying American-style laws to reduce work- 
ing people's wages and benefits? Look at America. A recent 
study just confirmed the gap between rich and poor in Amer- 
ica is worse than in 1928. Union density has fallen below 10 
per cent in America. Rich Canadians who fund much of the 
right-wing attack on workers see over a billion dollars a week 
more in their pockets because after they reduce Union wages, 
non-union wages will fall too. You will hear them preach effi- 
ciency and productivity improvements that really mean lower 
wages and benefits. Just like America, we will be looking at 
a hollow Canadian economy that never really recovers but 
again the union and our members will be blamed. 


LET'S TALK ABOUT THE “UNION ADVANTAGE" 
continues on page 2 
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GM Transfer Requests Will 
Now Be Purged Every April Ist 


GM Plant Population as of Sept. 13th 
PRODUCTION 


Active: 3,207 (includes 69 Trades working in Production and 


162 SWEs) 


SKILLED TRADES 


r 

@ Layoff: 25 (1C) 
@ LOA: 12 

m SSA: 192 

@ Total = 3,436 

@ Active: 428 

@ Layoff: 

@ LOA: 6 

mw SSA: 15 

B Total= 566 


ON LABOUR DAY WEEKEND THE CEP 
and the CAW created the new Canadian 
union Unifor. | am sure we will be faced 
with growing pains but one thing is cer- 
tain, working men and women need a 
Union today more than at any time in 
history, especially when employers in all 
sectors try to increase profits at the cost 
of workers’ wages and benefits. 

We now have a union with over 
300,000 members working in all sectors 
from coast to coast to coast in Canada. 
These numbers can only help when 
workers are challenged, not only through 
collective bargaining but also on social 
issues within society that affect every- 
one. 

We also have a new National Presi- 
dent in Jerry Dias. Having worked with 
Jerry in the past as the Assistant to the 


117 (69 working in Production) 


former President, | am very confident in 
his abilities and | am sure he will form a 
solid relationship with our Oshawa GM 
bargaining committee as we face chal- 
lenges moving forward. 

Both the Consolidated and Flex lines 
continue to work overtime as posted in 
the respective plants. There has been no 
talk of down weeks in the foreseeable 
future. There are also lots of rumours 
in regards to the Consolidated line. The 
Company has confirmed that studies are 
being done which hopefully will result 
in our Consolidated products being 
extended past the present August 2014 
closure date. 

On the Flex side of the house, sales 
remain stable and the new Impala has 
been awarded the highest-scoring sedan 
in Consumer Reports ratings. Amongst 


\ 


ae. Greg Moffatt 


_ GM Shop Committee Chairperson 


all cars, its score was second only to 
an ultra-luxury BMW. These reports are 
often used when it comes to consumer 
decisions in choosing their next vehicle. 
Hopefully this will result in more con- 
sumers visiting GM dealerships. 

As a Union we continue to have prob- 
lems with Production transfers in regards 
to members forgetting about previously 
submitted transfers and having them 
called out. As a result these members 
have to move on the transfer in accord- 
ance with Paragraph 20 of the Local 
seniority agreement. The Shop Commit- 
tee have reached an agreement with the 
Company for the balance of the present 
Collective Agreement to return to a pro- 
cess where open transfer requests will 
be purged from the system on April 1st 
of each of the remaining years of the 
contract. Members will have to resub- 
mit transfers on an annual basis, which 
should assure that transfers are only on 
file to areas that the members so desire 
to transfer to. 

On Sept. 15th our Brothers and Sisters 
at the CAMI Plant in Ingersoll ratified a 
new four-year agreement. Although they 


GM TRANSFER REQUESTS 
continues on page 3 
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Let's Talk About The 
“Union Advantage” 


Continued From Page 1 


Let’s change the conversation about our Union! Working 
Canadians in unions strive to achieve the goal of good wages, 
pensions and benefits so we can live and retire with dignity. 
That is a fair and achievable goal for all working Canadians. 
You are welcome to provide constructive criticism of your 
Union but remember, it is a proven fact that Canadians on 
average are better off with a Union. When you publicly attack 


 uniror 


your Union it weakens our ability to protect Canadian work- 
ers. Speak with your families and friends, as people need to 
understand that Unions are good for Canada and we will all 
be worse off if we become America North! Be proud of your 
Union's achievements and get involved because the facts 
prove that non-union families live on less! 

In closing, there are a number of our units in our Local 
working through contract negotiations as we continue to 
struggle with some aggressive companies looking to attack 
workers. Your bargaining units will keep you updated when 
news is available. 

Thank you for your support and Solidarity. 
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GM Transfer Requests Will 
Now Be Purged Every April 1st 


Continued From Page 2 


are not part of our Master Agreement 
they did follow our pattern in regards 
to annual lump sum payments, ratifi- 
cation bonus and a very comparable 
benefit. One of the features of their new 
agreement was changing the pension 
entitlement for new hire employees to 
a defined contribution plan instead of 
the defined benefit plan they previously 
had. Under the new plan, the Company 
contributes four per cent of the regu- 
lar earnings of a CAMI new hire to an 
investment fund and the member con- 
tributes four per cent to that same fund. 
If the member elects to contribute an 
additional one per cent of their earn- 
ings, the Company will match that with 
an additional two per cent contribution 
to the fund. The member will be able 
to choose between a variety of invest- 
ment options for those contributions. 
At retirement, they will be entitled to 
withdraw money from that investment 
fund instead of receiving any defined 
monthly pension from the Company 
but the value of the fund will depend 
on the investment choices made by the 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


Armada Toolworks (Lindsay) Roy Nichols Motors (Courtice) 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park 
(Oshawa) 
syncreon Supplier Park 
(Oshawa) 

Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


Woodbridge Foam (Whitby) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


Trentway-Wagar Transit 
(Whitby) 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 


Mills Motors Buick GMC 
(Oshawa) 


Pilkington Glass (Whitby) 


EXECUTIVE BOARD 


Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Fred Luke (CEVA Logistics) 
Dean Baumhauer (Johnson Controls) 


Board Member At Large (Balance of Local) - 


President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 

Second Vice President - Ted Lawrence 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Trustees 
Colin James @ Barry Grills m@ Teri MacDonald 


OCT. 2013 


Female Board Member At Large - Lynn Ross 
Retirees’ Representative - John Redko 


member and the performance of those 
investments. 

Another feature of the CAMI agree- 
ment is to have all their SWEs hired as 
full-time employees under their new 
hire rules. CAMI had the opportun- 
ity to make that arrangement because 
they were in their normal negotiation 
process to establish a new Collect- 
ive Agreement. When we made our 
agreement to allow the Company to 
hire SWEs in Oshawa in exchange for 
allowing our senior members to retire 
early with Doc. 12 incentives, our con- 
tract wasn’t open and we didn't have 
the ability to change the pension plan 
that applies to our new hires. Our new 
hire pension plan is a mix of a defined 
contribution plan and a defined benefit 
plan. The Company has told us from 
the highest levels they will not hire an 
additional employee if that employee is 
entitled to receive any form of a defined 
benefit pension entitlement. We made 
our agreement on SWEs to allow our 
senior employees to retire early with an 
incentive. We also thought that having 


SWEs might help Oshawa attract new 
product, which is in everyone's best 
interest. We also knew this was the 
only way to get our SWE members 
back to work in the plant, as they were 
all on layoff. 

Our Brothers and Sisters at CAMI 
did what they thought was in their 
best interests by agreeing to move to a 
defined contribution plan instead of fol- 
lowing the pattern established in 2012 
with the part defined contribution/part 
defined benefit plan that Ford, Chrysler 
and GM agreed to in their Mas- 
ter Agreements. | am confident that 
Detroit sent the CAMI bargaining com- 
mittee the same message in regards to 
not hiring if it entailed a defined benefit 
plan and that is the reason they went 
with the defined contribution plan. 

It is the Shop Committee's intention 
to continue to find ways to maintain 
our present production volumes into 
the future and if successful bring our 
SWE members on full time, but that 
will only be possible if we secure jobs 
in our facility into the future. 

In closing, as always | can be reached 
at 905-644-2480, mike radio 2480 or 
by email at greg.moffatt@gm.com. 

In Solidarity. 


Jones Lang LaSalle (Oshawa) 

Mercedes-Benz Durham the 
(Whitby) 

Aditya Birla Minacs 
(Oshawa) 
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Kerr Industries (Oshawa) 
Columbus McKinnon 
(Cobourg) 

Auto Warehousing 
Supplier Park 
(Oshawa) 


Abednego Environmental 
(Oshawa) 


Editor: Joe Sarnovsky 
Editorial Board: 


Ron Svajlenko ™ Dale Millson ™ Jesse Forbes 
To the readers: The views and opinions expressed by various writers are their own and not 
necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, 
address and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 m@ 1-800-465-5458 m™ Fax 905-436-9515 


Kevin Kent 
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Email: local222@local222.ca 


Publications Mail Agreement No. 40032015 
Return undeliverable Canadian addresses to 
Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 
email: local222@local222.ca 
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New Unifor Constitution Preamble 
Outlines Our Determination 
To Create A Better World 


WHY DID THE CAW AND CEP JOIN 
together to create Unifor? I've been asked 
that a fair bit lately. The short answer is, 
to enhance our strength and collectively 
improve our workplaces and commun- 
ities through collective bargaining as well 
as political action. 


Preamble 


1. We form Unifor at a time that is 
both troubling and critical; a time when 
the power of corporations and bankers 
has no limits; when progress has been 
replaced by a relentless race to the bot- 
tom. 

2. We form Unifor at a time when our 
economy is being hollowed, our democ- 
racy eroded and when governments have 
abandoned social progress in the name 
of austerity. 

3. We form Unifor at a time when too 
many workers are struggling to hang on 
to the hard-won gains of the past, when 
the aspirations of too many young people 
have been battered; when the future for 
too many of our neighbours is one of 
growing insecurity and declining quality 
of life. 

4. We form Unifor at a time when the 
wealth we create is captured by a small 
and over-privileged elite; when our jobs 
are outsourced and threatened; when 
work has become precarious and when 
our rights and well-being at work are in 
jeopardy. 

5. We form Unifor at a time when our 
world is rocked by social upheaval and 
our very planet is threatened by environ- 
ment degradation and climate change. 

6. We form Unifor as an act of hope 
that good jobs and economic progress 
will still be won: that our workplaces will 
become safer, our jobs more secure, our 
wages and benefits more rewarding and 
our lives at work defined by dignity and 
respect. 

7. We form Unifor in the determina- 
tion that equality and social justice will 
be achieved, that our young will have 
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a brighter future and that through our 
actions, our world will be made a differ- 
ent and better place. 

8. We form Unifor in the commitment 
to fight for all of that, and more. And we 
form our union in the determination to 
succeed. 

9. It is through Unifor that we come 
together and become more than employ- 
ees. It is through our union that we find 
our strength and build our power. It 
is through Unifor that we express our 
common goals, support each other, and 
develop lasting bonds of friendship and 
solidarity. It is through Unifor that we 
protect and advance our interests and 


\ _Unifor Local 222 Financial Secretary 


build our capacity to act for ourselves 
and with others. 

This preamble from the Unifor Consti- 
tution explains the mandate of our new 
Union. It is now up to us to use our col- 
lective power to improve the quality of 
life for our members and for the mem- 
bers of our communities. 


Notice of Union Elections 


Ontario Federation of Labour Convention 
Fifteen (15) Delegates 
Local-Wide 
Plurality Vote: No Runoff 


Unifor Canadian Council Delegates 
Six (6) to be Elected 
Local-Wide 
Plurality Vote: No Runoff 


All members in good standing of Unifor Local 222 stand nominated 
and have from 10:00 a.m. on Monday, Oct. 21/13 until 10:00 a.m. 
on Wednesday, Oct. 30/13 to indicate their intention to run 
for the above position(s) on cards available at 
the Unifor Local 222 Union Hall, 1425 Phillip Murray Ave., Oshawa. 


Election Thursday Nov. 7, 2013 


General Membership Meeting 
3:00 p.m. to 11:30 p.m. 


Friday, Nov. 8, 2013 
6:30 a.m. to 8:30 a.m. 


Executive Board 
Unifor Local 222 
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Election Committee 
Unifor Local 222 
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560,949.15 
575,357.92 


(14,408.77) 


TOTAL REVENUE 
TOTAL EXPENSE 


NET INCOME 


Unifor Local 222 
Balance Sheet As At June 30, 2013 


ASSETS 
CURRENT ASSETS 
356,216.96 

1,035,349.90 
Total Bank wits isncuctvadsuaviauvanecatvnsendecesatvsivdadecdvertessarveatennalatens 1,391,566.86 
Deposit — AWC ssisiasisiscicaccedsssadencaddesbsendivsvevenevissasseastncnse 37,640.17 
Due: from (Dental! COntresvisecsiccs sain covered canncatevvisssnnsdeds cemeaceincs 40,169.39 
Dominion:of Canada: BONS tisccisseieceverstys cocecesesterceesseese denied 12,000.00 
Short Term INVeStmMentS: <c.cccectatectcateceseteanacaensncssiestvetinncacecs 1,372,185.48 
TOTAL CURRENT ASSETS.................00:cccccsceeeees 2,853,561.90 
Fixed Assets 
LANG Neceveveructedadduasavncedevannceceds mmtashtarvusnnetiietaavnncnuabemdeelas 615,195.00 
BUI GINGSis ccs ctdnisanisnedenetavancecneranenunessemnnundacssnap saree sognpmnmnenes 2,829,533.00 
EQUIDIMEN Ese casszessutcasanesescun Senresenstuas sroeedelvivadsnecesmmuouaneleiete 92,627.61 
Total: Fixed Assets ............00ccccccccccseessecssesseeeseeees 3,537,355.61 
TOTAL ASSETS 6,390,917.51 
LIABILITIES 
CURRENT LIABILITIES 
AGCOUNESPAVADIC siissiitsanctiewscucstewsniars in teausenventaaseauaeiaivacmeaveuas —421.16 
Accrued Liabilities: ccsiecctcmmscecncnctseeeretacnaaanncd ccvesdedetetanenencess 1,076,284.41 
Vacation: Paya ble ic: iis siesceccwiesteedscsvies onenwusaceds sieaeene teecavaesieds —304.91 
UL PayVADIC. castes csucasedsretapeecectceineessccaesepents —1,283.91 
UI Payable — Lost Time.......ccccsecccssseeeseeens 29.77 
CPP Payable visivissssssacistecaccteadsvessbansaasavnrins —2,586.54 
CPP Payable — Lost Time........sscesssseeeeeeeees —6.68 
Income Tax Payable.......cccccsccseseeeseseeeeeeeees —15,191.11 
Income Tax Payable — Lost Timeé...........00 1,075.89 
Receiver General Payable .......:.cccccccsceeeeeeeeceeeeeseeeeeeeeeeeaaeaaee —17,962.58 
EHT Payable 4,698.97 
UniON: DUeS Payables icc: ccesececstseaviderstegeneecetaisrestenwssevemnenater’ 1,219.56 
AW GU osisesiccncvcssacanes iacesdevancaasseastassaececeneacdeaassessvaveasdenaveneas 2,548.85 
alta ily? SUP PO lessees cacasntadaucontusisavcadedusaenateniuatpencuasimedeteaands, 59,332.20 
Charitable DEGUCHONS 3 sii. cit cwecvessteassesctecotdanciaseisaasecccndihaveds 2,351.79 
WCB Payable acsccsisnanenssunttvnnnnctatanwersestevnsunnacasnion ce sn dee saepwanarass —54,068.70 
Due: Re:Duplate Council FUNG sci sccctncstescccecetssterteessiasaneaadees —585.19 
Retired Members: FUNG: ctcccncsetcsdectietanetenesetdecssnennederternencaseas 97,809.90 
REGhEALIOM: FUNG ieiicscs secicvedpeantutunyagsheas waiedeiestianetemehenemecua iss 5,811.10 
Lear Whitby Adjustment FUNG......... ccc eeeeeeeeeeeeeeeeeeees 0.00 
TOTAL CURRENT LIABILITIEG...............0000..000. 1,176,714.24 
TOTAL LIABILITIES................000ccccccccccsesseseeeeeeeees 1,176,714.24 
EQUITY 
NET ASSETS 
NGUHASSES: cicecd ssissiccusiaey shoncneccsisttncunstatmadaeetbiusnvedetndebnagnetesiss 5,294,447.57 
SUNPIUS sav siticecestaverate recess cesteeyesiancade sacs duatcsaieidtieniies eteetuipeas tis —80,244.30 
TOTAL NET ASSETS .....0........cccccccccccceesceteeeeneeees 5,214,203.27 
TOTAL EQUITY i ciscisccscscincsasersactsaveidasantnsicii cance 5,214,203.27 
LIABILITIES AND EQUITY ..............00ccceeeeeeee 6,390,917.51 
OCT. 2013 


Financial Report Covering 
os The Month Of June, 2013 


Unifor Local 222: 
Income Statement June 30, 2013 


REVENUE 


INCOME 

Membership: Due@Siessiesiieawcvied cnustaroceraserunesmssanetaedeidsesvesenyens 
TMT AO MS wcsincsacenacts.danceatasisaiade susan cekimadsdaguaiscsnahiconetsandseanies 
Oshawa Area Skilled Trad@s........cccccssseeeseeeeeeeeeeeeeeeeeeeeneeenaes 
Miscellaneous Collections ........ccccsseeeeseseeseeeeeeeeeeneeeeneeeesneeees 
OSHAWORKEM saessaeceehcmevawectisncnmtieecneudeanaae salatienwedetekanananeavaanads 


EXPENSE 


OFFICE AND BUILDING 

Employee: Salaries): xipscciisuvenasarsis icnecwestesatedssnransonecsanatenibe 
WUT EXPGNS@ cer cveuaerdscnncsuetetonnetsecaeesdecenail 3,266.43 
CPP EXPONSG: aiencasicscierctvevedsneneieitcasanceacvess 5,613.75 
WGB: EXP@NS@scceseccecuseneactcnsncndeccetianeraeenens 200.89 
EEL EXP@nS@ isccievesie: canccsstetcecue deere eceieezente 2,885.52 
Other BENE s. i.cccetsscsccastattacenecsteantentesss 22,639.68 


Employee Benefits and INSUrance........cccceseeeeeeeeeeeeeeeeeeeeenaees 
Hall! EXPOMSeSiricc.ieceseteavssneniesniexecctsistaansndessanvndssedagentectancnnnd 
Building: Maintemance e.wiiisccciccciteanecsevacedetisscavertyivavieecerterine 
TRG DW OM Ciiiscinisanessictevencecdusvosasexciadscstcdeadcssansedeinandueceaaaatenas 
Office Supplies and General Expe@........cccsssceeeeeeseeeeeeeeeeeeeeeees 
OffiCErs EXPONS@ si cissiisciceisucvevatedsinacenecesaassoweysecinacshanceaneneds 
PHOTESSIONAllcdveltatsdscatanesmnevaet tages nouuweneandedadadinimeaneaniden ne 


Total Office and Building...............0.. cee 


ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour.. 
Per Capita — Durham Labour Council......... 
Per Capita — Lindsay Labour Council.......... 
Per Capita — Northumberland Council ........ 
Per Capita — GM Intra Corp Council........... 
Per Capita — CAW Assessment..........::0000 290,396.84 
Per Capita — CAW Coun cil ........cccseeeeseeeeeee 5,377:39 
Total! Per: Capitals cia sisctucanan csedsviea sie vdntwsawencauvovadene vaxtuvananaasnsvene 
Lost Time: Wages and BenefitS........0..ccecccseeeeeeesteeeeeeeeaaeeeeee 
Lost Time Expenses M&E8H ........cceeeeeeeeeees 
Lost Time Expenses — Hotels.........::::e 


2,789.64 
856.20 
29.40 
4.20 
1,186.60 


143.02 


LOSE THME EXPENSES ys .siscncscrscisncedesstenaransacevacsiecevatumannnaasrances 
MISC? EO CHON COStS sens uvieuiiecten svitetesmeaiavsteatastes ican caraewedadeninicayens 
ECW CAM OM ase scanicevenayccnwascnsssnsaans ie comusanwentessieagectaaeanee tela vasin 
Investors Group Trust — Staff Pensions ..........::cceeeeeeeeeteeeeees 
Oshaworker — Printing ........cccccessseeeeeeeeeees 16,933.05 
Oshaworker — Postage ....:ccsceeceesseeeeeeeeeeens 10,950.43 


Total) OSHAWOMKGR ss iissscseccusucdidesisiaicdeceecevapeasinyeiaisdesedieuancvens 
PICMIC. cncsuicecicnineedents ovupancneiieancadeaGenanaadndninceiededasumaaicausanens 
PUDIGIEY csnectaneve tear daveneieceadstanesaus tesautanieauaaaneneestvaetensiaiinats 
Welfaré:and (donations ..icniccisesectvestesaadeaasnctasntestecotavtewasnievs 
SKiNGG: MadGS iseiowise ceicsvowaseewarecauees teseacdaauaeslanciene: tececesuananers 


Total Organizational ............0..0c cece eee 
TOTAL EXPENSE ...00.0..0..cceccececeeeeeeeeeeeeeeeteeteeees 
NET INCOME e2:isiecesevsoct erases ean eneneneras 
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551,735.54 
180.00 
41.47 
141.00 
7,619.40 
1,100.00 
131.74 


560,949.15 


75,848.94 


34,606.27 
2,213.61 
13,532.47 
4,707.79 
8,245.87 
3,176.51 


4,476.43 
146,807.89 


300,640.23 
72,127.00 


7,797.38 
535.20 
2,826.54 
5,778.52 


27,883.48 
25,064.97 
100.00 
1,350.00 
41.47 


428,550.03 
__575,357.92 
—14,408.77 
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Monday, September 2, 2013 


Labour | Day In Oshawa 


Photo by Bill Stratton 
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Grade 12 Upgrading Program 
Would Benefit Syncreon Members 


ON SEPT. 16/13 | ASKED BRAD COOK FROM THE DURHAM 
Region Literacy Network to speak at our unit meeting, in 
response to a member's request as to how to obtain a Grade 12 
equivalency diploma should our plant close in 2014. Brad took 
the time to explain the value of a Grade 12, due to the fact that 
in today's current labour market, Grade 12 is a requirement from 
almost 95 per cent of employers. He went on to explain that 
even though you may have Grade 12 already, the current level 
of standard taught may make your level of Grade 12 education 
inadequate in order to pursue a post secondary level education. 

| have found that most of our members who were hired 
at the original Mackie facilities did not require Grade 12 due 
to a Jobs Ontario Program. We explained that in the current 
market a Grade 12 is being asked for even for the most menial 
jobs imaginable. If one wants to pursue a Second Careers Pro- 


Bob 
St. Jules 


syncreon Automotive 


gram, Grade 12 is required for Unit Chairperson 


almost all occupations. 

| am asking the company to provide a room for after work- 
ing hours to study and for an instructor/tutor to come in two 
to four days a week, depending on the level of program we 
can get the company to agree to. | believe this is something 
that eventually should be implemented as syncreon requires 
a Grade 12 from even the Boundary Road members to apply 
at Supplier Park. As of this article | have not had a response 
back from the membership as to your interest in order for me 
to approach the company with this proposal. | hope to have 
an update for our members at our Nov. 4/13 unit meeting and 
the November Oshaworker article. 

Until next time | can be reached in plant at 905-743-6277 
ext. 541 from 6:30 a.m. to 2:30 p.m. Monday to Friday. 


JCI Hiring More TPTs On Full Time 


JCI HAS BEGUN THE PROCESS OF 
hiring more TPTs on full time and 
have added them to the full time sen- 
iority list, which entitles them to the 
much-deserved benefits and better job 
security. 

Elections will be held in October for 
the Shift #1 and Midnight Zone Union 
Steward for Doors and for the third 
shift Union Steward at Camaro. The 
election notices will be posted the first 
week of October and elections will be 
held in the plant. 

Everything | heard at the Unifor Local 
222 Executive Board meeting on Sept. 
Ath about the recent Founding Con- 
vention of our new union was positive. 


Unifor is dedicated to helping all Can- 
adians achieve a better standard of 
living. The leadership and experience 
that has been brought together will help 
us all as we continue to face the chal- 
lenges of fighting our corporations and 
government. | would like to personally 
congratulate Jerry Dias and offer our 
complete support as he takes on the role 
of National President. | would also like 
to thank Ken Lewenza for his time and 
efforts as past president of the CAW. 

A breakdown of the new Unifor union 
dues structure is well explained on page 
24 of the September Oshaworker for 
those who noticed the change. If you 
have any questions on this please feel 


Dean Baumhauer 


Johnson Controls Inc. 
Unit Chairperson 


free to ask. A reminder to the new hires 
and those who have forgotten, if you 
need assistance you must first ask your 
supervisor to see your union rep. It is 
the supervisor's responsibility to release 
your committeeperson from the line ina 
timely fashion. If this becomes an issue 
please let me know as soon as possible. 

As always | can be reached at 905- 
665-3901, 

In Solidarity. 


CEVA Looking At Start Of Contract Preparation 


OCT. 2013 


AS ANOTHER MONTH PASSES A NEW CHAPTER HAS 
begun for the members of the former CAW Local 222. Being 
creatures of habit in this industry we worry about change. 
Certain things are beyond our control, weather, natural dis- 
asters etc. But this is not, we are united and with the strength 
in numbers we can change our future. We all should look for- 
ward to this future with a new, stronger than ever Union that 
will continue to fight against corporations and governments 
that continually attack our members’ rights. A Union that 
will also continue to ensure all members of Unifor earn a fair 


 uniror 


wage and benefits deserving 
of them and their families. 
Moving on to _ internal 
issues, you will have noticed 
new lift trucks designed to 
“help” loaders and unloaders 
in their jobs, but we all know efficiency equals eliminations. 
That being said there have unfortunately been some layoffs of 


CEVA LOOKING AT START 
continues on page 8 


Fred Luke 


CEVA Logistics 
Supplier Park 
Unit Chairperson 
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Sisters And Brothers, Welcome To Unifor! 


THIS IS A VERY EXCITING TIME FOR OUR MEMBERSHIP, THE 
membership of the former Communications, Energy and Paper- 
workers union and organized labour across the country. Together 
we are Unifor. 

It was a privilege along with Blaine Simpson to be a delegate at 
the Founding Convention of this great new union on Labour Day 
weekend, and to be a part of the crowd of thousands of people 
who marched in the streets of Toronto on behalf of working men 
and women from coast to coast to coast. | want to recognize 
Brother Ken Pearn for his dedication as well for spending part 
of the long weekend at the Convention as an observer. | have a 
copy of a DVD that was part of the presentation. If anyone is 
interested in watching it, please contact me. 

Congratulations to our Founding President Brother Jerry Dias. 
Jerry was elected at the convention with overwhelming support 
by the delegates. Jerry has worked closely with our bargaining 
unit and committee on several occasions. His knowledge and 
dedication to the working class ensure that Unifor has a strong 
voice and presence. | would also like to recognize the entire 
leadership of our National Union and thank them for their ser- 
vice. | would like to thank Ken Lewenza for his dedication and 
passion to the CAW as Ken transitions into retirement. | am cer- 
tain that Ken will continue as an advocate for the working class. 

As we move forward, it is so important for us all to remember 
that our Union was founded on the basic principles of fairness and 
equity. In the recent past, there have been complaints brought 
forward to us regarding unfair treatment and harassment from 
certain supervisors. This will not be tolerated regardless of your 
seniority, or any other factors. We are all equal and deserve to be 
treated with dignity and respect. If you feel that your supervisor 
is trying to intimidate you, or is treating you in an unfair manner, 
please do not hesitate to contact us immediately. We will act on 
every concern that is brought to our attention. 


CEVA Looking At Start Of 
Contract Preparation 


Continued From Page 7 


TPTs. Know this, your Committee is committed to protecting 
all jobs in this facility and the current layoffs will not affect 
any seniority employees. 

There is still an ongoing issue of employees being moved 
from area to area to suit management's need for staffing. We 
understand the need to fill certain jobs to ensure the cus- 
tomer is not shut down but seniority and job position needs 
to be addressed. 

By the time you receive this month's Oshaworker we will 
have an overtime agreement signed off with the Company 
standard across all three shifts. The biggest hurdle was to 
find a solution that will benefit all members all year round. 
TPTs are still being used incorrectly. In the Union's eyes 
they should be used surrounding weekends so that seniority 
employees will have LOAs granted. Your Committee is keep- 
ing a close watch on the days leading up to negotiations and 


PAGE 8 


O uniror 


On July 23/13, | filed a 
policy grievance on behalf of 
the entire bargaining unit for 
the violation of the sweep or 
swipe agreement which we 
bargained less than a year ago. 
As stated previously, this is driven by the greed of this corpora- 
tion. There is a constant need for them to try to claw back more 
from this membership. Your Bargaining Committee along with 
National Representative Jim Mitchell met with the Company on 
Aug. 13th to try to settle this grievance. We were not able to 
come to a resolve, and have notified the Company of our intent 
to arbitrate. At this point, we have selected Wes Rayner to hear 
the grievance at arbitration, but have yet to firm up a date for 
arbitration. | will continue to update you on this matter. 

In August we raised money in memory of our late brother 
Jerry LeBlanc for the suicide awareness campaign. Through bake 
sales, 50/50 draws and the raffle for a paid day off, we raised 
over $7,000. Congratulations to the winners of the paid day: 
Wade Gallant, Brad Lyons and Al Dwernychuk. Thanks to all who 
helped out for making it such a success. Thanks to the Company 
for their contribution and for the paid days. 

The Unifor Local 222 Executive Board is planning a Christ- 
mas/Holiday dinner and dance on Dec. 14th at the Unifor Local 
222 Union Hall. Details including ticket sales will be made avail- 
able in the near future. We held a gate collection in support of 
local food banks in all of the Local’s units on Oct. 3-4/13. Your 
donations are greatly appreciated. Please think of those less for- 
tunate than ourselves. 

In closing, | would like to wish you all a Happy Thanksgiving. 

As always, | can be reached at 905-436-0400 ext. 358 or by 
email sbateman@lear.com if you have any questions or concerns 

In Solidarity. 


Scott 
Bateman 


Lear 
Unit Chairperson 


our contract's expiry date of Dec. 31st is approaching quickly. 
There will be letters handed out by the reps on shift as to 
the importance of the issues the members feel we need to 
base the negotiations on. As | prepare this article no specific 
date has been determined as to when we will approach the 
Company on negotiations. 

| do apologize if | haven't been around to meet with all of 
you individually yet. There are quite a few tasks we need to 
accomplish with the new Committee. We need to move for- 
ward to improve our workplace for the next three years. Now 
that we have transitioned for a month or so | can be more 
visible to members. 

Please, for any reason | can be reached at 905-571-1706 
ext. 258, mike 55 and fred.luke@cevalogistics.com; or any of 
your new Committee, Warren Gray at warren.gray@cevalo- 
gistics.com, Keith Poulin at keith.poulin@cevalogistics.com, 
Chris Vavassori at chris.vavassori@cevalogistics.com and for 
health and safety Kevin Craggs at kevin.craggs@cevalogis- 
tics.com. 

In Solidarity. 
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City-Wide Union Committee 
Planning Unit Meetings 


THE FOLLOWING MEMBERS HAVE 
been elected to represent our member- 
ship at the Unifor Local 222 City-Wide 
Taxi unit for this next term: Vic Hussein 
Chairperson; Terry Muir Vice Chair- 
person; Rick Mercer Night Shift Steward. 
We all thank you very much for your 
support, and we hope we live up to your 
expectations. 

Vic and | wanted to include some 
others who we believe would be an asset 


to your unit, therefore we have appointed 
the following members, Richard Johnson 
- Recording Secretary, Mike McMurray - 
Day Shift Steward, Jason Caruso - Night 
Shift Steward, and Kent Larson - Member 
at Large, responsible for networking with 
the business community and attracting 
new customers for us. 

Together we think we have a great 
team who are not afraid to get their hands 
dirty and do a good job for our members. 


Support Is Out There For 
Those With Suicidal Thoughts 


WELL DONE LEAR MEMBERSHIP! 
The suicide awareness fundraising 
campaign was a great success. Thank 
you to the organizing committee and 
everyone who during the month of 
August participated in the bake sale, 
50/50 draws and the raffle for the 
paid days off. We could not have 
done it without your selfless partici- 
pation, contributions, your family’s 
involvement and of course without 
your sweet tooth. We donated $7,250 
to Distress Centre Durham's suicide 
survivors support programs (surviv- 
ors are those left behind after a loved 
one dies by suicide). Our donation 
represents almost 25 per cent of the 
overall funds raised at the Walk. With 
the funds raised more services can 
be offered free of charge for those in 
need. Thank you to the LeBlanc family 
for your tireless support; your courage 
is an inspiration to us all. 

A little-known fact is that annually 
more people die by suicide than in 
car accidents. Also little known is the 
fact that survivors of suicide are at a 
higher risk of suicide than the general 
population due to the element of guilt 
added to their grief. | am proud of the 
way our membership is addressing 
the stigma of suicide and the interest 
shown for this cause. 

Brothers and Sisters our job is not 
done. We have to continue to work 
toward more knowledge and better 
understanding. If you are struggling 
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Eva Guta 


Lear Unit Women's Advocate 


with suicidal thoughts or know some- 
one who is struggling, please know 
that help and resources are available. 

On another note | would like to dis- 
cuss an issue brought to my attention 
regarding graffiti on certain walls. It 
is unfortunate that some members 
choose to hide behind closed doors 
and behind a perceived sense of secur- 
ity to spew rumours and allegations 
about other members. The clean-up 
is expensive and one way or another 
the company finds a way to make all of 
us pay - funds which could be better 
used. Many of these allegations are 
violating prohibited grounds under the 
Human Rights Code, not to mention 
they are hurtful and undermine our 
solidarity. Regardless if we look at it 
from the perspective of human rights 
or Collective Agreement violations or 
just plain common sense - it is wrong. 

As mentioned in my previous arti- 
cle, Unifor is the largest private sector 
union in Canada covering 20 eco- 
nomic sectors and representing over 
300,000 members. That includes 
every one of us. For this union to be 
successful and fulfill its mission we all 


SUPPORT IS OUT THERE 
continues on page 10 
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Terry Muir 
City-Wide Taxi Unit 
Vice-Chairperson 


As such, we have met with management 
and put in place a new procedure for the 
dispatch of high value calls. This we hope 
will make the playing field level and more 
fair for each and every employee. It took 
quite a bit of work to get this procedure 
to this stage. Now it’s in practice so we 
will monitor it and fine tune it where 
necessary until it’s the best we can do. 

All of us are committed to being trans- 
parent in what we do behind the scenes for 
you. To that end we have every intention of 
holding regular City-Wide unit meetings, 
probably bi-monthly in nature, but more 
frequently if required. This is your oppor- 
tunity to come out, voice your concerns or 
ideas and help steer us in the direction you 
want to see our unit go, so please plan to 
attend these meetings. They are the most 
important part of our mandate. 

Recently it has come to our attention 
that one area that really needs address- 
ing is some form of Employee Assistance 
Program (EAP). We have members who 
could really use the support of such a 
plan, therefore if you are at all inter- 
ested in helping us set this program up 
and mentoring some of our brothers and 
sisters who may approach us for help, 
please let Vic or myself know. Together 
we will get something in place that is 
beneficial to us all. 

We are still working without a signed 
contract, and there are no immediate 
plans for further negotiations at this time. 
That could change in a heartbeat so we 
will keep you posted on that item. 

Currently we have two committees 
up and running and doing things. Our 
promotional committee worked on Sep- 
tember's golf tournament which we can 
certainly claim was a success. 

The other committee is currently work- 
ing on revamping the rules under which 
we operate. This is a big undertaking and 
will take us some time to get through but 
we are working on it, hoping that in the 
long run it will increase our business and 
therefore our incomes. 

So that's it for us for now, we will keep 
you posted when anything of any signifi- 
cance comes up. 
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AGS Members Encouraged 
To Run In Upcoming Elections 


AS EVERYONE AT AGS KNOWS, WE 
are very busy here right now and the com- 
pany has some serious employment issues. 
They need workers and cannot continue 
with overtime filling the void indefinitely. 
The Scarborough employees are in 
limbo and rightly do not want to continue 
being STWs when the company needs 
them and will continue to need them for 
the foreseeable future. This issue needs 
to be addressed as soon as possible. The 
company has to offer inter-plant trans- 
fers before hiring new employees. Some 
overtime is nice but you don’t want to get 
burned out with too much overtime. 
This is a complicated issue, with the 


Sup 


two plants having different language on 
retirement. We went on strike years ago 
to protect our early retirement options 
and | hope the company realizes we 
would do so again, if necessary, to pro- 
tect this very important language. 

Our Union elections are fast approach- 
ing. The dates | have been given have the 
notice of election being posted Oct. Ist, 
nominations are from Oct. 8th to 15ths, 
with the election taking place on Oct. 
22nd. If needed, a runoff vote will hap- 
pen on Oct. 29th. 

With AGS becoming a two-shift oper- 
ation, an additional steward or two will 
be necessary. | would like to show the 


ort Is Out There For Those 


With Suicidal Thoughts 


Continued From Page 9 


need to participate, get involved and 
stay involved. We can stay informed 
about all the campaigns going on 
locally by subscribing for e-bulletins 
and news alerts on the Unifor Local 
222 website and also on the www.uni- 
for.org website. Knowing what's going 
on is the first step toward taking action. 

In closing | would like to extend our 


deepest sympathy to Paul MacDonald's 
family for his sudden and unexpected 
death. You'll be in our hearts forever. 

Should you have any questions 
please don't hesitate to contact me at 
eguta@lear.com or by calling my con- 
fidential voice mail at 905-436-0400 
ext. 373. 

Always! 


Greg 


Davies 


AGS Automotive 


company the Unit Chairperson 


workers here 
are united and ready for the coming nego- 
tiations. l'd like to encourage people to run 
so we have no acclamations. The more 
people we have wanting to make a differ- 
ence, the stronger we are. The Health & 
Safety committee positions are also up for 
grabs. These can be thankless jobs and we 
are all volunteers, but | hope people do take 
some time to at least think about running. 
Remember | can be reached in the 
union office 11 a.m. to 3 p.m. Monday to 
Friday, by phone 905-571-2121 ext 6402 
or by email GregD@AGSautomotive.ca. 
In Solidarity. 


The Suicide Awareness Walk 

took place September 7, 2013 at 
Heydenshore Park. Pictured from left 
to right are representatives of Team 
Lear and Team Jerry: Betty Robinson, 
Randy Moore, Wanda LeBlanc, Hilda 
LeBlanc and Eva Guta. 


Supplemental Workforce Employee (SWE) (Status A5) 
Health Care Coverages 


Effective Date: First day of the fourth month following the month 
of hire (for example, hired September 9, 2013, eligible for health 
care coverage January 1, 2014). 

Prescription Drugs: 10 per cent co-payment on Conditional For- 
mulary drugs to annual out-of-pocket maximums: 


Calendar Year Out-of-Pocket Maximum 
2012 and after $310 


The maximum covered dispensing fee is limited to $9.00. 

m If ageneric equivalent drug is available, reimbursement under the 
Prescription Drug Benefit will be limited to cost of lowest priced 
generic equivalent, less the co-pay and any amount in excess of 
$9.00 dispensing fee limitation. 

m@ If a brand name drug is available at a cost lower than the gen- 
eric equivalent drug, reimbursement under the Prescription Drug 
Benefit will be limited to cost of the brand name drug, less co- 
pay and any amount in excess of $9.00 dispensing fee limitation. 

m When the covered person chooses the more costly drug, in lieu 
of the lowest priced generic drug, such person will be responsible 
for the difference in cost. 
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Out-of-Province: Provides benefits for covered “out-of-province” 
hospital surgical and medical expenses as a result of an accident 
or emergency, when the Provincial Plan makes a payment towards 
the cost, and when appropriate, air or land ambulance service for 
repatriation of the patient and accompanying spouse. 

Health Care Contributions: Effective January 1, 2010, a $15.00 
monthly Health Care Contribution is required to be paid by all eli- 
gible employees enrolled for Health Care Coverages. 

GROUP LIFE AND DISABILITY INSURANCE PROGRAMS 

Effective date: first day of the month following the month of hire 
(for example, hired September 1, 2013, eligible for life insurance 
coverage beginning October 1, 2013) 

@ Basic Life: $3,750 Basic Life Insurance coverage. 
m@ Extra Accident: Provided employee insured for Basic Life 
Insurance. 
Equal to 50% Basic Life Insurance (i.e. $1,875). 
If death occurs while on Company business, an additional benefit 
equal to the amount of extra accident will be paid out. 
EMPLOYEE VEHICLE PURCHASE PROGRAM 
Effective date: Eligible for coverage the date of hire. 
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Unifor Retirees’ Report 


WE HAD THE FOUNDING CONVENTION IN TORONTO ON 
Labour Day weekend and it is now official. We will be called 
Unifor Local 222 Retirees Chapter. This does not change the way 
that we do things now but makes a stronger union for the active 
members and hopefully more retirees from the CEP side. | would 
encourage retired members from the former CEP union to come 
out to our membership meetings and see what our chapter does 
and we would be willing to help them set up their own chapter 


if they wish. 


We also were in Port Elgin in September for the annual Unifor 
Retirees Conference. Congratulations go out to Norma Glober 
for being elected to the parade committee. We presently have 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


UNION 
ROD & GUN 
CLUB 


Devoting more than 
70 years to Conservation 


The club is open 
for trap shooting 
Sunday mornings 
from 10 a.m. to 2 p.m. 
and Tuesdays 
from 2 p.m. to dusk. 


The club offers trap shooting, 
a rifle range and 
indoor handgun range. 


For further information 
call the club at 905-987-5113 
to leave a message or email 
unionrodandgunclub@rogers.com 


The club is located at 
3796 3rd Conc. Newcastle 
(east of Mill St.) 
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committees and hopefully they 
will come back with some new 
ideas and we can hold a special 
meeting to deal with this. 

All the activities here are up and running and we will be start- 


LU) 
a By-Laws committee set up to 
go over them. The committee Les 
consists of the chairs from most MacDonald 


Unifor Local 222 
Retirees’ Chapter 
President 


ing our dances in October. Please come out and join the activities 


and for new members, please come join us at our membership 
meetings the first Monday of the month at 1 p.m. at the Unifor 
Local 222 Union Hall on Phillip Murray Ave. Oshawa. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


William F. Asling 
Robert D. Barraball 
Edward H. Coatham 
Claude A. Comerford 
Gary A. Davis 
Reuben E. Dawe 
James N. Fiddes 
Kirk Peter Gillespie 
Clarence B. Heard 
Erik Hockley-Larsen 
George Hoekstra 
Russell K. Hodgson 
Arnold W. Jamieson 
Myron Jaworiwsky 
John Klimaszewski 
Laurie U. Le Blanc 
Timothy J. MacDonald 
Clarence R. Mclvor 
Steven C. Patcheson 
Gillard J. Paterson 
Andrew Potapchuk 
Gaston A. Reid 


Kurt Rossler 
Clifford Ryan 

Eric C. Sharpe 

Roy S. Smith 

Ray J. Staples 

Rick J. Summers 
Benjamin P. Surnoski 
Catherine Taylor 
Walter H. Tink 
William Van Berkel 
Albert J. Van Dyk 
Gerald R. Watt 
Dolores A. Zimny 
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GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
AG Simpson 
Retiree 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Ajax 
Bowmanville 
Orono 
Cobourg 
Madoc 
Brechin 
Oshawa 
Oshawa 
Oshawa 
Cannington 
Courtice 
Port Perry 
Port Hope 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Bewdley 
Scarborough 
Oshawa 
Oshawa 


Toronto 
Whitby 
Bowmanville 
Havelock 
Bewdley 
Orono 
Oshawa 
Renfrew 
Oshawa 
Bowmanville 
Whitby 
Barrie 
Whitby 
Oshawa 


September 2, 2013 
August 22, 2013 
August 30, 2013 
September 1, 2013 
September 13, 2013 
September 6, 2013 
August 7, 2013 
August 29, 2013 
September 8, 2013 
September 2, 2013 
August 22, 2013 
August 7, 2013 
August 28, 2013 
August 7, 2013 
August 25, 2013 
August 28, 201 
August 23, 2013 
August 9, 2013 
August 21, 2013 
August 27, 2013 
August 15, 2013 


September 7, 2013 
July 20, 2013 

July 26, 2013 
September 9, 2013 
September 4, 2013 
August 28, 2013 
August 28, 2013 
August 17, 2013 
September 12, 2013 
August 25, 2013 
August 14, 2013 
September 11, 2013 
August 20, 2013 
August 7, 2013 
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Retirees’ Dances Back In Full Swing 


For The Season 


REMEMBER, THE FIRST RETIREES DANCE IS OCT. 18/13. 
Doors open 7 p.m., dance begins at 8 p.m. Individual tickets are 
on sale at the front desk of the Unifor Local 222 Union Hall after 
the membership meeting and up to the Wednesday before the 
dance. No tickets are sold at the door. Season dance tickets are 
on sale after euchre, usually about 2:30 p.m. on Tuesdays in the 
Chapter Room. The seven dances are for $5 each and then $10 
for the Christmas dance and sit-down dinner, which totals $45 
per person. Union identification is required. 

All other activities are posted on the bulletin board in the 
Chapter Room and on the website www.local222retirees.ca. 

The next billiard tournament is Oct. 16/13 at 9 a.m. 


ny ] ‘ 
The results of the Sept. > 
18th Horseshoe Tourna- v 
ment are: John Wendy 
“\" Winners Bernie Redko Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Unifor Local 222 
Retirees’ Chapter 
Female Board Member 


Debosky, Tom Harris; run- 
ners-up Jack Lyon, Chris 
White 

“B" Winners Al Westlake, Wally Skwarchewsky; runners-up 
Lance Livingstone, Jim Horner 

Once again we urge you to read the Oshaworker and attend 
our membership meetings, where you can speak and ask 
questions. 


Local 222 and 1090 Retirees Are Invited! 
Unifor Local 222 Union Hall - 1425 Phillip Murray Ave., Oshawa, ON 


8th Annual 
Kettrees’ 


Health and Wellness Fair 


Wednesday, October 30, 2013 
Unifor Local 222 Union Hall 


Our Retirees’ Chapter will also be providing demonstrations on Line Dancing, Tai Chi and Yoga. 


PLEASE NOTE: LIMITED PLACES AVAILABLE! 
PRE-REGISTRATION IS MANDATORY - 9:00 A.M. START TIME 


There are many other exciting wellness programs happening this year, as well as amazing prizes! 


m Special Guest Speakers 


m Free Screenings Available ™ Lunch Provided ™ Door Prizes 


and so much more! 


toralez2 o Canada 


UNIFO 
Os 


Visit our website at www.local222retirees.ca 
and click on Seminars and then 
Health and Wellness Fair. 


green shield canada? 


PLEASE DROP OFF YOUR REGISTRATION FORM AT THE UNIFOR LOCAL 222 UNION HALL 


| - REGISTRATION FORM | 
| 


Name 


Email Address 


| Phone Number: 


| Will your spouse be attending the health fair? CL) Yes 


WI If yes, please provide his/her name 


L} No 


Please note: all personal information will be kept confidential. No individual data will be made available to any third party. 
If you provide a phone number, your information will be given to a representative from your Unifor Local 
and you may be contacted by phone to be reminded of the event. 
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Auxiliary Planning Its Fall Activities 


AT OUR SEPT. 3RD MEETING, WE 
draped our charter in memory of three 
departed Sisters, Pearl Badour, Wilhel- 
mena Zubkavich and Doris Villeneuve. 
Sister Zubkavich, also known to many 
of our members as Willie and to her 
family as Billie, Nunnie and Baba. She 
was born in Saskatchewan on May 5/22 
to Pally and John Sass, just outside of 
Yorkton in a little village named Drobot 
which had a population of only about 11. 
She was three years old when the family 
moved to Chatham, ON. She was married 


I oy =. _ ee 
Wilhelmena Zubkavich 


May 5, 1922 - August 20, 2013 


to her husband Joe for almost 54 years. 
They moved to Oshawa where they raised 
their family, two daughters Joan Smith 
and Sister Josie Pascoe. Willie worked 
a variety of jobs, the main one being at 
General Printers from 1945 to 1968. She 
started in the bindery division and after 
a few years was promoted to secretary 
of the office supply division. Sister Willie 
joined our Auxiliary Oct. 5/76, a mem- 
ber for 37 years. She enjoyed working in 
the kitchen at 44 Bond St. W. as well as 
our present location. She was known for 
the pies she baked. Willie enjoyed sew- 
ing, dressmaking, watching and critiquing 
cooking shows, loved sports, especially 
Nascar. At home she loved watching 
the many birds at her bird feeders and 
butterflies in her gardens. She knitted 
and crocheted, especially prayer shawls, 
in the last several years for Fenelon Falls 
United Church. Willie loved having friends 
come by for tea and sweets. Our con- 
dolences go out to Joan, Josie and Phil, 
granddaughter Jackie Stezik, grandsons 
Tim and Chris Stezik and great grand- 
daughters Emerson and Callahan Stezik. 
We will definitely miss Willie’s beautiful, 
radiant smile. 

Sister Doris Villeneuve was born June 


Unifor Auxiliary #27 


Annual Penny Sale 
& 
Card Bingo 


Tuesday, Nov. 5th, 2013 
7:00 p.m. 
Unifor Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


Refreshments 


Tickets available at the door 
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~ Jackie Finn 
Unifor Family Auxiliary #27 


= jf i President 


30/31 and passed away Aug. 29/13. She 
joined our Auxiliary in April 1993. She 
resided at Hillsdale Estates for 11 years. 
As amember of our Auxiliary she enjoyed 
working and contributing to our bazaars. 
Our sympathy goes out to her family. 

Condolences also go out to Sister 
Marjorie Comerford and family on the 
passing of her husband, Brother Claude, 
on Sept. 1st. 

Sister Betty Clark's sister Jean 
Bergholds of Dunnville passed away at 
the age of 89. 

Auxiliary donations have been made to 
the following: 

m@ Save-A-Family Plan sponsorship for 
one year $240 

Durham Hospice $200 

ALS Society $200 

Gate 3:16 $100 

Multiple Sclerosis Society of Canada 
$100 

@ Run for the Cure $200 

m@ Distress Centre Durham $200 

Thank you to the recent volunteers at 
Hillsdale Gift Shop, Sisters Marian Ross, 
Edie McCloskey, Margo Kennedy and 
granddaughter Serena Storms. 


Upcoming Events 


On Nov. 5/13 at 7 p.m. we will hold our 
annual Penny Sale and Card Bingo. 

The Auxiliary 27 Christmas Party is 
Dec. 17/13 with dinner at 6 p.m., enter- 
tainment by Irwin Smith and company. 
Santa will make his appearance. 

| had the pleasure of being an observer 
at the Unifor Founding Convention on 
Aug. 31/13. It was a moving experience 
to say the least. | have been a part of 
the UAW, the CAW and now Unifor. 
Congratulations to Brother Jerry Dias 
on being elected President. On behalf of 
myself and Auxiliary 27's membership, 
we wish you all the best in the challenges 
that might lay ahead. Good Luck. 

The next business meeting is Oct. 15th 
at 7 p.m., hope to see you then. 
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CAMI Agreement Ratified 


BY THE TIME YOU READ THIS ARTICLE 
it will be old news but we will have more 
details. CAMI Automotive have ratified 
their new agreement with new hires hav- 
ing to contribute towards their pensions. 
Hopefully, in 2016 this is something we 
may be discussing, but it will all be based 
on us having product and future work. 


Unifor 


Over the long weekend, | attended the 
Founding Convention for Unifor and took 
part in the Labour Day Parade. It was a 
great convention with a vision for the 
future. Hopefully, we will start to regain 
some of the losses that we have had over 
the last 10 years in the labour movement 
and people start to get out and vote for 
parties that plan to create jobs for the 
youth of the future. Remember these 


politicians who claim they are going to 
reduce your taxes can only achieve that 
by cutting your services and or outsourc- 
ing work to a lower paid workforce. | 
would rather pay a bit more in taxes and 
keep the jobs and services here in Can- 
ada that we have become used to. It is a 
shame that the youth of today are finish- 
ing university or college and ending up 
in a minimum wage job or no job at all. 
Unifor now has over 300,000 members 
and hopefully we have more resources to 
challenge the issues. 


Gate Collection 


The Gate Collection for the women’s 
shelters will take place on Friday, Dec. 
6/13 this year. Once again | will be seek- 
ing union reps and volunteers to be at the 
gates on all three shifts. Janet Watson 


Job Disputes Need To Be 
Resolved, Not Stalled 


WE HAVE BEEN PUTTING PRES- 
sure on the company to fix the backlog 
of job disputes in Trim. It certainly is 
frustrating for all involved when the 
Company is constantly using stall 
tactics, minimizing and delaying job 
disputes. We have had meetings with 
the top of the house in Oshawa try- 
ing to make them accountable for 
their lack of action. I'm getting sick 
and tired of hearing about the Com- 


ou 


pany’'s “gap plan.” The Company sure 


likes to put the blame on the operators 
when in fact, it is the Company's I.E. 
Department that has been incorrect in 
applying the work standards and let's 
not forget Trim Management's failure 
to hold their I.E.’s accountable to pro- 
viding feasible and accurate job write 
ups. 

This Company is famous for the 
“Blame Game.” I.E. privately blaming 
production and production manage- 
ment privately blaming I.E. while both 
publically blame the operator, blindly 
chanting that the job is “doable.” The 
Union has proven over and over again 
the Company is the negligent party, 
missing elements, incorrect standards, 
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Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 
First Vice President 


failing to meet ergonomic obligations 
etc. The recent leg two fiasco is a prime 
but all too familiar example. Imagine, 
in effort to eliminate two jobs, hun- 
dreds and hundreds of add/deletes, 
32 jobs affected, Team Leaders’ input 
ignored, ergonomics falsely manipu- 
lated, multiple operators going to First 
Aid. How did the Company make out? 
Once all the dirty tricks, incompetence 
etc. were exposed the Company had 
to add three jobs to cover the two 
they eliminated. A complete embar- 
rassment to the I.E. department and 
Trim management. Have they learned 
from this, will they continue to oper- 
ate this way or will they act as they 
speak? What | know for sure is that 
the word ‘doable’ is not in our Collect- 
ive Agreement and we will hold the 


JOB DISPUTES 
continues on page 15 


 uniror 


Colin James 


District #4 Committeeperson & 
Executive Board Member (Trustee) 


has done the collection for many years 
and with the support of her union and 
volunteers we have been able to provide 
for many more families. | will keep you 
posted as this is just an early notice. 


Trustee Report 


This year the following non-profit 
organizations have sent letters of thanks 
to your Local in appreciation for dona- 
tions from our Social Justice Fund. It is 
important that our members and the 
public realize how much we do for our 
communities: Canadian Cancer Society, 
Lake Ridge Community Support, Boys & 
Girls Club of Durham, Friends of the Osh- 
awa Waterfront, Grandview Children’s 
Centre, YWCA, Habitat For Human- 
ity, Friends Of Second Marsh, Hospice 
North Hastings & Durham Outlook For 
The Needy. 


Transfers 


With the recent call outs of trans- 
fers, the reps were very busy addressing 
members who forgot they had transfers 
in the system and did not want to go or 
said that they put a transfer in but it was 
not in the system. If a transfer is in the 
system and called out, the employee has 
to go and the Shop Committee has been 
very clear in letting employees know the 
rules. To alleviate many of these issues 
the Shop Committee has agreed to go 
back to the transfer system being purged 
every March 31st and new transfers hav- 
ing to be submitted as of April Ist on an 
annual basis. 


She Will Be Missed 


Sadly, Pat Stewart, a retired union 
rep out of the Paint Shop passed away 
Sept 19th. Pat was a representative for a 
long time and decided to take the pack- 
age offered with the closing of the Truck 
Plant. Condolences go out to Peter, Cory, 
Kevin and family from Local 222 and her 
former coworkers. 

| can be reached in my office at 905- 
644-4010 or by cell 905-744-4010. 

In Solidarity. % 
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Local222 


VOLUNTEERS NEEDED! 


TIT pata 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 
build homes as well as hope for 24 
families. Please call 905-428-7434 
to volunteer. Play a significant role 
in building a stronger community. 
Your assistance is needed and 
greatly appreciated. 


@ 


Information 
Durham Website 


The United Way of Durham Region 
coordinates volunteer opportunities 
at many area agencies. 
Check out the Information Durham 
website at www.informdurham.com 
and click on 
‘Search for a Volunteer Opportunity’ 
or call 905-434-4636. 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers 
to drive for Meals on Wheels, provide friendly visits, or to 
transport people around. Call them at 905-430-5613 or visit 
www.communitycaredurham.on.ca 


Job Disputes Need To Be 
Resolved, Not Stalled 


Continued From Page 14 


COMMUNITY PAGE 


Company accountable to their contrac- 
tual obligations. I.E. must be involved in 
the implementation of their write ups and 
their noses need to be rubbed in every 
inaccuracy. How can there be an expect- 
ation of perfection demanded from every 
hourly member on the line when the 
Company can't even deliver the accurate 
basic building blocks? When they fail at 
their jobs why is there no accountability 
or repercussions? Why is there a double 
standard? 


Transfers 


It is important to remember that if 
you submit a transfer you cannot turn 
them down or cancel a transfer after it 
has been called out. It is unbelievable 
how many members do not want to go 


OCT. 2013 


once their transfer is called out. With the 
forms you have the option to specify a 
specific shift: 
Steady day shift only 
Steady afternoon shift only 
Steady third shift only 
Rotating shift #1 only 
Rotating shift #2 only 
Rotating shift 
Any shift at all 
With this in mind, make sure your 
preference of department and shift are 
specified on the form. Once they are sub- 
mitted they stay on file until you cancel 
them or your transfer is called out. With 
all the retirements, there could be many 
opportunities for movement to other 
departments. 

If you have transfers on the system it 
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VON Durham 
Looking for 


Volunteers 

VON Durham is looking for 
volunteers across Durham 
Region, from Oshawa to Port 
Perry, Uxbridge to Beaverton. 
Volunteers are needed to help 
seniors or adults with a disability 
to maintain their independence 
either by making a “friendly” 
visit or by exercising with them. 
All it takes is a commitment of 
once a week for one to two hours 
to brighten someone's day and 
make a friend. 

Please call 

905-571-3151 

or 1-800-263- 

7970 for more 

information. 


CANADA 


might not be a bad idea to double check 
what you have on file, as we have had 
many members move to a new depart- 
ment and then find that they are not very 
happy there and want to return to their 
original department and are frozen for six 
months. 


Retirements 


| would like to congratulate all of our 
members who took advantage of the 
incentive package and retired. To you and 
your families | would like to wish every- 
one a long and happy retirement. | would 
like to welcome all our new members to 
District 7. 


In Closing 


| can be reached in the office at 
905-644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, have any questions or con- 
cerns, please call me. 
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Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement Unit And Years of Retirement 

Name Department Service Date Name Department Service Date 
Salvatore D. Albano GM/751 30.4 Oct/13 Michael J. Hogarth GM/81 30.0 Oct/13 
Patricia A. Allender GM/94 30.1 Oct/13 Eric G. Hopkins GM/554 30.9 Oct/13 
David W. Anderson GM/741 30.3 Oct/13 Kevin D. Horner GM/54 32.4 Oct/13 
Gregory K. Archer GM/36 30.0 Sept/13 Shih H. Hu GM/49C 30.0 Nov/13 
John D. Belonzo GM/554 33.4 Dec/13 Scott K. Irvin GM/53 30.3 Oct/13 
Susan M. Beren GM.751 30.0 Nov/13 Dennis A. Jacobs GM/49G 30.0 Oct/13 
Xerxes Bhada GM/83 23.2 Oct/13 Clive Johnson GM/731 26.0 Sept/13 
Milford R. Blundell GM/54 32.4 Sept/13 Daniel G. Johnson GM/92 32.9 Sept/13 
David K. Blunden GM/30 29.0 Sept/13 Gerard F. Johnson GM/49P 30.0 Sept/13 
Terry A. Bond GM/51 33.3 Dec/13 lan G. Jones GM/751 16.3 Oct/13 
Sean R. Brighton GM/49H 30.0 Nov/13 Ernie Karalash GM/55 30.4 Nov/13 
Gary A. Brown GM/49P 30.2 Oct/13 Wilhelm J. Keim GM/731 23.6 Oct/13 
Dale E. Bryant GM/49P 30.0 Sept/13 Ebrahim Khan GM/26 30.0 July/13 
Rodney J. Calder GM/721 18.6 Oct/13 William R. Kirkham GM/81 30.0 Nov/13 
Paul J. Carter GM/18 30.0 Oct/13 Rick R. Kuno GM/82 30.0 Nov/13 
Bernard C. Castanier GM/83 30.2 Oct/13 Robert L. Lamb GM/54 33.4 Sept/13 
Thomas Chacko GM/85 22.2 Oct/13 Laurie A. Lawson GM/30 321 Sept/13 
David Chevrier GM/85 30.0 Nov/13 Normand LeBlanc GM/49R 30.0 Nov/13 
Norman S. Chidley GM/49P 30.0 Sept/13 James E. Lingard GM/53 33.2 Oct/13 
Henry J. Chyb GM/70 30.4 Dec/13 Paolo Lorefice GM/69A 33.5 Oct/13 
Anthony N. Clieff GM/82 30.2 Oct/13 Jeff B. Lyon GM/63A 30.0 Oct/13 
Paulo F. Colacicco GM/83 30.7 Sept/13 Wendy A. Mahoney GM/781 30.0 Sept/13 
John Coll GM/94 30.2 Nov/13 Brian W. Mann GM/751 32.0 Oct/13 
Alfred J. Comartin GM/49R 26.4 Sept/13 Joseph D. Mantifel GM/83 32.5 Sept/13 
Danial Connelly GM/1 30.4 Oct/13 Charles McFarland GM/85 30.0 Oct/13 
Dan J. Coupland GM/49B 30.0 Sept/13 Joseph E. McQuat GM/30 30.2 Oct/13 
Timothy M. Daley GM/83 31.4 Oct/13 Robert D. Miles GM/93 30.0 Nov/13 
Gary Daniels GM/70 40.5 Sept/13 Bryan G. Myles GM/30 33.2 Nov/13 
Bryan W. Davidson GM/61 30.0 Nov/13 Donna J. Naccarato GM/85 22.7 Oct/13 
Kathy P. Doherty GM/69A 30.0 Nov/13 Brad Nelson GM/69A 28.0 Oct/13 
Theresa P. Douglas GM/82 14 Dec/13 Franja Ovari GM/94 32.4 Sept/13 
Richard A. Dow GM/751 30.1 Dec/13 Robert D. Pearce GM/53 30.0 Oct/13 
Jeffrey M. Dumoulin GM/81 30.4 Oct/13 Timothy J. Pearce GM/69A 30.7 Oct/13 
David J. Dupuis GM/81 271 Sept/13 Michel Proteau GM/85 35.6 Oct/13 
James W. Elliott GM/26 30.0 Aug/13 Tom Pryde GM/94 28.2 Sept/13 
John K. Eve GM/61 28.7 Sept/13 Michael F. Riddle GM/94 30.0 Nov/13 
Brian H. Farrow GM/54 33.2 Oct/13 William P. Rivers GM/49G 34.3 Oct/13 
Dorothy A. Felstead GM/94 30.3 Oct/13 Val M. Roberto GM/554 30.3 Dec/13 
Pedro J. Ferreira GM/49C 30.0 Nov/13 Kevin J. Saunders GM/53 30.0 Aug/13 
Katherine A. Ferris GM/30 32:3 Sept/13 Kevin B. Shea GM/51 30.6 Dec/13 
Richard A. Frost GM/91 31.3 Sept/13 Paul A. Shields GM/49C 30.0 Oct/13 
Dance Gadzovski GM/100 30.3 Oct/13 Helen Y. Silver GM/85 28.7 Aug/13 
Michael Gebel GM/100 30.0 Oct/13 Steve Sloan GM/94 30.1 Oct/13 
Vincenzo Giamblanco GM/85 33.2 Oct/13 Barry B. Small GM/1 30.2 Sept/13 
Lloyd K. Gibson GM/1 30.3 Oct/13 Bruce R. Snowden GM/49V 30.0 Aug/13 
Mark D. Green GM/1 30.7 Nov/13 Thomas C. Stapley GM/30 30.0 Oct/13 
Murray D. Greer GM/25 25.6 Sept/13 Carmelo C. Sultana GM/81 32.0 Oct/13 
Peter J. Groves GM/55 36.7 Sept/13 
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Survivor's Information For GM Retirees 


IN THE EVENT OF A GM RETIREE 
passing away, his/her death must be 
reported to General Motors, the GM 
Canada Benefits Centre and Sun Life. 
This can be done at the Unifor Local 222 
Union Hall. Just bring the death certifi- 
cate to the Union Hall during regular 
business hours and somebody there 
will be able to assist you. Alternatively, 
if the family is from out-of-town, the 
death certificate can also be faxed to the 
Union Hall at 905-436-9515 and it will 
be looked after. 

If a GM retiree’s spouse predeceases 
him/her, the death also needs to be 
reported. 

A spousal revocation form and an 
insurance beneficiary designation form 
need to be ordered and then completed, 
so the survivor premiums are no longer 
deducted from your pension. Your Uni- 


for/GM Pension Reps are able to assist 
you with these documents. 


Widowed Retiree 
Wishing To Remarry 
Or Live Common Law 


It is very important to note that you 
only have a one-year window of oppor- 
tunity from the time of marriage and/or 
cohabitation to take out the survivor's 
option and add a new spouse as a sur- 
vivor on your pension. This means you 
have one year to make application of 
intent to add a spouse. We recommend 
you see us sooner in this time frame 
rather than later, usually by the seventh 
or eighth month, that way there will be 
time to deal with any problems that may 
come up. In the 13th month payments 
will be deducted off your pension and 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice President 


pe 


your spouse will be entitled to a surviv- 
or's benefit after you pass away. 

If you go past that one year window of 
opportunity without notifying the Com- 
pany of your intent to place your spouse 
on as your survivor, the Company will 
not accept it - no exceptions - and your 
spouse will be ineligible for any pension 
benefit upon your passing. 

Any questions or concerns please feel 
free to contact me at my office 905-644- 
6342, email ted.lawrence@gm.com or 
mike radio 5432. 

Working For The Membership. 


Unifor Local 222 Retirees 


continued from page 16 


Unit And 
Department 
GM/30 
GM/49R 
GM/51 
GM/49R 
GM/61 
GM/49P 
GM/30 
GM/49G 
GM/49B 
GM/554 


Name 

Jeffrey S. Tamblyn 
David W. Tate 
Daniel J. Taylor 
James F. Tower 
Gregg E. Valentine 
Peter Van Haeften 
Jeff J. Van Kuik 
Ronald G. Vangemeren 
Max Van Pelt 
Casey Van Schagen 


Year. 
Serv 
30.0 
30.0 
31.1 
31.0 
30.0 
30.0 
33.2 
30.4 
30.0 
33.0 


Retirement 
Date 
Oct/13 
Oct/13 
Sept/13 
Oct/13 
Nov/13 
Sept/13 
Oct/13 
Sept/13 
Oct/13 
Oct/13 


s of 
ice Name 

Glenn R. Varty 
Ross F. Ward 

Keith L. Watson 
Stephen R. Watson 
Brian J. Whiteside 
Jerzy Wijas 

Roger D. Wild 

Fred Wind 


Feliks Zalewski 


Unit And 
Department 
GM/94 
GM 
GM/42 
GM/49R 
GM/85 
GM/81 
GM/711 
GM/26 
GM/83 


Retirement 

Date 
Oct/13 
Sept/13 
Oct/13 
Oct/13 
Oct/13 
Oct/13 
Oct/13 
Sept/13 
Oct/13 


Years of 
Service 
39.6 
141 
30.2 
30.0 
30.0 
23.2 
28.5 
30.0 
30.4 


SPECIAL NOTE TO GM MEMBERS NOW RECEIVING THEIR RETIREMENT PAPERS: 


The Union is not copied by the GM Canada 
Benefits Centre if you go through the pro- 
cess by yourself online. The Union will not 
be aware you have retired. Your Union needs 
this information so we include your name 
in this Oshaworker list, send you a Unifor 
Retirees card (needed for elections), change 
your status and include your new pension 
number in our database. Without a copy 
of your papers, we will be unable to pro- 
vide documentation support in the future to 


yourself or your family if you do not include 
the Unifor/GM Pension Reps in your retire- 
ment process. 

***Commuted Value: If you decide on the 
CV option, there is a form to be filled out 
to ensure you get your Unifor Retirees Card; 
your status is changed with the Union; and 
delivery of your Oshaworker continues. The 
voluntary $24/year Retirees dues (which 
are tax deductible) can be paid at the Unifor 
Local 222 Union Hall at any time. 


OCT. 2013 
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Smart To Plan For Your Future Now 


AS GORD “CHIEF” LINDSAY ALWAYS USED TO SAY WHEN 
he was leading the pre-retirement program, we don't plan to fail, 
but sometimes we fail to plan. 

Retirement is certainly one of the biggest life events that we 
can plan for. To help our members looking down the road either 
six months or five years, this one-day course is designed to help 
workers and their families plan for the transition to retirement 
and emphasizes the importance of advance planning. 

The next program is scheduled for Saturday, Oct. 26/13 and 
runs from 9 a.m. to 4 p.m. at the Unifor Local 222 Union Hall. 
Admission is of course free; lunch is included. 

The course covers five main topics: 

1. Social & Leisure Time: Positive ways to use your time when 
you don't have to go to work. 

2. Legal Planning: Unifor Legal Services on wills and estate 
planning. 

. Pensions & Benefits: Service Canada presentation about gov- 
ernment benefits; Q&A with Unifor GM Pension Reps. 

4. Financial Planning: Presented by the Auto Workers Com- 

munity Credit Union. 

5. Unifor Retirees Chapter: Overview of activities presented by 

a Chapter representative. 

An extremely important part about planning for retirement is 


WwW 


Glen Grill 


Alternate Pension 
Representative 


ensuring you have your PIN and 
password already set up with the 
GM Canada Benefits Centre. You 
are unable to access your retire- 
ment papers if you don’t have a 
PIN and password and it can take up to 10 days to send your 
temporary password to the address on file with the Benefits 
Centre once you request it. 

The GM Canada Benefits Centre is the focal point for all of 
your pension inquiries, as well as your benefits. Whether you 
want to change bank accounts, change your address or have 
more tax taken out of your pension, or simply get a pension 
statement, you must have a PIN and password. 

To set yourself up with the GM Canada Benefits Centre, please 
call 1-877-442-4625, press * then O (zero). A representative will 
assist you. 

It's been really busy these last couple of months with mem- 
bers coming off the grow-ins as well as the new retirement 
packages, so | appreciate everyone's patience as we get around 
to our calls. For any pension questions, have your supervisor or 
committeeperson put in a call for me or | can be reached in the 
office at 905-644-3642, mike 2863 or email glen.grill@gm.com. 

In Solidarity. 


Unifor/GM Pre-Retirement Workshop 
Planning For Your Future: saturday, Oct. 26, 2013 


This one-day course runs from 


The course covers 5 main topics: 
1. Social & Leisure Time: Positive ways to use your time when you don’t have 


9 a.m. to 4 p.m. at the Untfor 
Local 222 Union Hall. tt ts 
designed to help workers ana their 


to go to work. 


b Legal Planning: Unifor Legal Services on wills and estate planning. 
. Pensions & Benefits: Service Canada presentation about government 


families plan for the transition 
to rettrement and emphasizes the 


importance of advance planning. 


Pesca gs . Union. 
Admission ts free; Lunch is 


benefits; Q&A with Unifor Pension Reps. 
. Financial Planning: Presented by the Auto Workers Community Credit 


. Unifor Retirees Chapter: Overview of activities presented by a Chapter 


included. 


representative. 


NOTE: This same workshop is also scheduled for one more session, date TBA. 
LIMITED TO THE FIRST 40 PEOPLE (INCLUDING SPOUSES). Forms will be date-stamped upon delivery to the Unifor Local 222 Union Hall. 


os 
| 


| Name (PLEASE PRINT CLEARLY): 


7 Pla a n ing For Voulr Futare: 6 aturday, Oct. 26, 2013 7 


Members will be called/emailed to confirm attendance. 
ae | 


Clock #: 


| Will spouse be attending? CL} No L) Yes 


| Telephone: 


If yes, spouse's name 


email 


: Address: 


| Please check which shift you are on: 
L) Shift #3 


L) Shift #2 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it betel — it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


CoD Revere Optical 
& LOW VISION CLINIC SS 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
* Prescription Oakley sunglasses * Lab on premises 
%* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking %* Since 1978! 
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Loss Of E.I. Liaison Not A Smooth Transition 


AT THE TIME OF WRITING THIS 
article, there are approximately 90 SWE 
employees still waiting to be recalled to 
the GM plant. As retirements from the 
Doc. 12 incentives are processed, open- 
ings are created for laid-off employees 
to fill. We have been advised that all 
laid off SWEs should be back at work 
by the end of the first quarter of 2014. 

As we suspected, the move of our 
Service Canada liaison from Richmond 
Street in Oshawa to a Service Can- 
ada office in Sudbury has not gone 
smoothly. In fact, we currently (at time 
of writing) have no system (other than 
snail mail) in place to move the docu- 
ments we process for you or to receive 
documents we require to satisfy the 
SUB office with proof of your E.I. claim. 
(documents with SINs can’t be faxed 
for security reasons.) This is causing 
delays in cancelling SUB overpayments 
or getting you paid SUB benefits to 


which you are entitled. We are 
told the Service Canada director 
is working on this... isn’t that com- 
forting? Service Canada’s motto 
claims they are working for the 
people. We say they are not and 
are failing miserably those who 
need their services! The E.|. min- 


ister knew full well what we, your ae 


Representative 


Mark 
Farrell 


Rankine 


Alternate 


Representative SUB Representative 


SUB reps would require if they 
chose to close the Oshawa office. 
We were assured it would be a smooth 
transition and would be business as 
usual, unfortunately it is not! 

We will continue to have dialogue 
with the Sudbury office, which now 
handles our claims, to provide the 
service you expect and deserve as tax- 
paying citizens of Canada. 

In the meantime, we can only expect 
longer delays in payment of your bene- 
fits when problems arise. We will keep 
you informed through our articles and 


PONTIAC BUICK GMC 


if needed, escalate this issue as we pro- 
ceed. 

As always if you need our assistance 
we can be reached either through your 
supervisor in plant or our offices. Mark 
can be reached in office 905-644-1541 
mark.farrell@gm.com and Bryan can 
be reached in office 905-644-7839 
bryan.gay@gm.com. If leaving a mes- 
sage from the third shift please let us 
know a good time to contact you and a 
number you can be reached at. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
. department - fix auto collision centre 


n used vehicles 


« Have your vehicle professionally serviced 


PONTIAC BUICK GMC 
www.gusbrown com 


NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Hopkins St. 


Gus 
ao 


Optimum 
yes VEHICLES 


Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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GM Active Employees: 


Did You Complete Your 


Dependent Certification? 


ATTENTION, ACTIVE GM EMPLOYEES: IF YOU HAVE A DEPENDENT WHO 
was on your benefits and was 18 years old as of Aug. 1/13, you would have been 
sent an annual dependent certification form in the mail from the GM Canada 


Benefits Centre. 

The annual Dependent Certification deadline was Sept. 20/13. 
If you receive a new Green Shield card in the mail in October, 
make sure the names of your dependents are on the back of the 
Green Shield card. 

If your dependent’s name was removed from the Green Shield 
card you must call the GM Canada Benefit Centre at 1-877- 
442-4625, using your user ID and password, to reinstate your 
dependents coverage. It is very important to do this immedi- 
ately because any dependent no longer listed on the Green 
Shield card will be dropped from coverage effective Nov. 1/13. 
As long as you call the GM Canada Benefit Centre in the month 
of October to verify the dependent is an eligible dependent, they 
will not be dropped from coverage. 

If your dependent is no longer eligible for coverage and you 
want to pay privately for a benefit package for him/her, you can 
call Green Shield at 1-800-667-0429 or visit the website www. 
sbis.ca or Sun Life Canada at 1-800-267-9636 and ask for infor- 
mation on enrolling your child in benefit coverage. They will send 
you the required forms, which you should look over carefully. To 
avoid the child having to get a medical, you only have 60 days 
from the Nov. 1/13 end of the coverage date to enroll in new 
benefits. 


Attention Retirees: 


At this time, retirees are not required to certify your depend- 
ent child status and therefore you would not have been sent an 
Annual Dependent Certification. 


Adding/Removing Dependents 
The procedure through the GM Canada Benefit Centre to add 
or remove a spouse or child from benefits is an easier process. 
Members should be aware however, that the designation could 
lead to or support the following: 


Unifor Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 
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Barry Don Steve 
Grills Thompson Bullock 


Service 
Representative 


Service 
Representative 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


1. A spousal support claim. 

2. A child support claim. 

3. Aclaim against your estate upon your death. 

4. A claim to your pre-retirement pension benefit if you should 
die prior to your retirement. 

You should consider calling the Unifor Legal Services office 
before making any changes to your benefits or naming a survivor 
to your pension benefits upon your retirement. Legal Services 
can provide advice on your rights and responsibilities that might 
arise from these designations and can draft agreements to assist 
you in protecting your interests. The Unifor Legal Services office 
is on the sixth floor of the Executive Tower at the Oshawa Cen- 
tre, 905-433-4242 or toll free 1-800-387-6592. 

In Solidarity. 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Extensive Fall Courses Through 
Unifor-McMaster Labour Studies 


UNIFOR-MCMASTER LABOUR STUDIES COURSES ARE 
designed specifically for Unifor members. Education has an 
important role in building a knowledgeable membership and 
workplace leadership. The Unifor-McMaster program will 
develop member's capacities for critical thinking. The learning 
process is built upon a commitment to participants that trans- 
lates into respect for prior experience, skill and activism. 

The certificate program is an in-depth credit program 
designed to be completed at your own pace. Courses are offered 
locally. Classes are held at various times during the day, even- 
ing or weekend, allowing the maximum number of workers to 
take advantage. Courses are designed by experts in the field to 
provide knowledge and practical information needed to succeed 
and understand the working world of today. Courses are set to 
serve individuals who want to pursue learning and career goals 
in a flexible setting. 

Whether you are looking for career advancement, job change, 
working towards a degree or interested in learning for self- 
development and enrichment, we can help. 


Revised Requirements For Completing 
The Labour Studies Certificate 


Students are required to complete 36 units in order to be eli- 
gible to graduate. Depending on the course, unit values range 
from one to eight unit courses. Courses are delivered through 
a combination of face-to-face instruction, online learning, and 
video conferencing. 


Registration 


Unifor members employed at GM can continue to enroll in 
courses at no direct cost. Simply inform myself as your area Uni- 
for-McMaster Coordinator that you are interested in enrolling in a 
course. All necessary registration forms are completed in the first 
class. For all other Local 222 units, please contact me for availability. 

Courses offered this session are: 
= Photo Essay Project: Social Justice Through Photographs 

Public perception of workers is often manipulated by politicized 
portrayals of unionized workers as a threat. This is especially true 
in photographic images, videos, and other graphic representations 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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of workers we see daily on tele- 
vision, newspapers, and in other 
media. The photographer uses a camera to “capture,” “shoot,” and 
“take” an image in a fraction of asecond and “frame” it from a par- 
ticular point of view. This hands-on course provides you with the 
tools to tell a story in images from your own perspective through 
the use of photographs and text to create a digital photo essay. 
Course 838A- 4 units: Saturdays Nov. 16 & 30 (9 a.m.-3:30 p.m.) 
# Introduction to Economics (online) 

This self-paced online course is available in all locations. 
Please contact our office at uniformcmaster@mcmaster.ca or 
by phone at 905- 525-9140 Ext. 24015 to register. 

@ Labour and Politics (online) 

Registration for this new self-paced online course begins on 
Nov. 22nd and is available in all locations. Please contact our 
office at uniformcmaster@mcmaster.ca or by phone at 905- 
525-9140 Ext. 24015 to register. 


Fall 2013 Video Conference Courses 


@ The Right to Work: Free Choice or Attack on Worker Rights? 
Governments and employers across North America are seek- 


continues on page 23 
a a 
Clinic Eyewear 


Lorne Sellick, se Ele, Optician 


EGUASSES ei COVEREDB BY YOUR LAN 

rol SAME: DAY.O 7OR’ RINEXT) ma SERVICE 

Pe DIRECT BILLING]EOR EYE\EXAN SIE 

O INO-CHARGENS SAFETY, GEASSES: a 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 
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Extensive Fall Courses 
Through Unifor-McMaster 
Labour Studies 


Continued From Page 22 


dues. In Ontario, the introduction of ‘right to work’ legislation 
is a cornerstone of the Hudak PC party election platform. It has 
set up a showdown with unions in the next provincial election. 
This two-session course will explore the historical foundations 
of union security built on the Rand Formula and examine the 
current political and economic context that is leading to right to 
work movements across Canada and the U.S. 


ing to balance budgets and enhance competitiveness through 
reducing labour costs. A key strategy has been to undermine 
the power of unions by introducing ‘right to work’ legisla- 
tion that would eliminate compulsory union membership and 


Change Your Address 


Before you move, please notify the 
Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of 


incomplete addresses, incorrect postal codes or a 
missing apartment number. 


Please call the Union Hall 
at 905-723-1187 or 1-800-465-5458 
or email marlenes@local222.ca 
to ensure you get the next issue. 


Session 1: David Goutor, McMaster University 

Session 2: Stephanie Ann Ross, York University 

Dates: Mondays Oct. 21 & 28, Course No.: 848A- 2 units 
m Idle No More: Mobilizing First Nation's Peoples For Change 

The last several decades have witnessed a revival and inten- 
sification of First Nations political activism. The Idle No More 
protest movement which began in 2012, originating in Can- 
ada and since spreading internationally, is one of the largest 
mobilizations of indigenous peoples in Canada. This two-ses- 
sion course explores the roots of the Idle No More movement, 
its goals, strategies and the next steps in this unprecedented 
movement. 

Speakers: TBA 

Dates: Mondays Dec. 2 & 9, Course No. 851A- 2 units 

For more information please contact Unifor-McMaster 
Coordinator John MacDonald (Local 222) by phone at 905-424- 
2776 or by email at johndmacd@rogers.com. 

You can also visit our website for detailed program infor- 
mation and to download our current course schedule: www. 
labourstudies.mcmaster.ca/caw-mac-certificate. 


Need Hearing Aids? No More Excuses! 


No more straining to hear in noisy environments. No more difficulty hearing the television, 
radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids at ListenUP! Canada. 


¥ Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 


services, and 90 days to return or exchange. 


¥ We'll beat any price in Ontario by $50 and you'll still receive our Don’t Worry, Be Happy Guarantee”. 


Y Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 


of batteries for FREE — No purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! than anywhere else in the province. Call us today to 
schedule your FREE hearing check-up* at ListenUP! Canada — Your hearing aid experts for life.” 


*Hearing tests are provided free of charge to all adults ages 18 and older. Please see clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 


OCT. 2013 
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A Time To Put Hate Away 


PFLAG CANADA DURHAM REGION, PRIDELINE DURHAM 
and the Distress Centre Durham present An Evening of Hope 
on Oct. 20/13 at the Memorial Park Band Shell in Oshawa. 
Join in solidarity with us, rain or shine, from 6:45 p.m. to 8:30 
p.m. for an evening of remembrance while inspiring change. 

The evening is dedicated to remembering members of the 
Lesbian, Gay, Bisexual and Transgendered community we 
have lost due to bullying, homophobia/transphobia and sui- 
cide. Shaquille Wisdom, along with others who have been 
taken from this world too soon, will be remembered. 

An Evening of Hope will bring the issues that the LGBTQ 
community face to light and will save lives by allowing us to 


Charlie 
Black 


Unifor Local 222 
Human Rights 
Committee 
Chairperson 


stand up together to ensure 
a safe and non-violent com- 
munity. 

Join us for a night of hope, 
solidarity, inspiration and heal- 
ing as we say no to hate and continue the effort to end bullying, 
homophobia/transphobia and suicide. The night will include 
speeches and performances from people across the region. 
Those who attend are asked to wear purple for support; come 
and light a candle and illuminate your message of hope. 

“An injustice to one is an injustice to all.” 

In Solidarity. 


Important Phone Numbers 


Unifor Local 222 Union Hall 
Unifor National Office 
Dental Centre 

Unifor Legal Services Plan 


Unifor Local 222/TD Group Home & Auto Insurance 


GM Canada Benefits Centre 


COMPARE 
BEFORE 
YOU BUY 
e VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


silat EF saan 
905-579-6411 © == 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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905-723-1187 / 1-800-465-5458 
1-800-268-5763 

905-579-8730 

905-433-4242 / 1-800-387-6592 
1-866-296-0888 
1-877-442-4625 


SERVING DURHAM REGION 


30 DAYSof SAVINGS 


SEPTEMBER 30TH —- OCTOBER 29TH 


242 King Street East, Oshawa D U R H AM 
905-728-1112 | www.durhammedical.ca 5 MED ] C AL 


Contact store for complete details. 
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Youth More At Risk From Alcohol Use ie 


SINCE PEOPLE YOUNGER THAN 19 
years old are not permitted to buy or 
have alcohol in Ontario, some might sug- 
gest the only guideline for youth should 
be, “Don't drink.” But a high percentage 
of youth are using alcohol on a regular 
basis - some in very risky ways. Canada’s 
“low risk drinking guidelines” acknow- 
ledge the evidence that alcohol can harm 
both physical and mental development, 
particularly in early adolescence but con- 
tinuing well into early adulthood (at least 
to age 24). At the same time, the guide- 
lines recognize that many young people 
do use alcohol and that there is good evi- 
dence to suggest that certain patterns of 
use are more risky than others. 


What are the key factors that impact 
risk for youth? 

Regularly drinking alcohol (and in 
particular frequent intoxication) in early 
adolescence is associated with increased 
problems later in life. 

Childhood trauma is associated with 
both early alcohol use and quicker pro- 
gression from first drink to heavy drinking. 

When young people believe alcohol is 
easy to get, they tend to use it more and 
to experience more problems. 

Teens and young adults who use alco- 
hol are exposed to higher risks than 
adults and the consequences are often 
more extreme. 

@ Alcohol affects the developing brain, 


Union Visits 


For those in Lakeridge Health Oshawa only: Anyone wishing a visit by the 
Retirees’ Sick & Visiting Committee should call the Union Hall at 905-723-1187. 
This applies to both active and retired members of Unifor Local 222. 


PROFESSIONAL 


) 


HEARING SERVICES 


Meet Audiologist Nav Balsara. . . 


Services We Offer 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
e Hearing Aids and Assistive Listening Devices 
© Prescriptions, Ear Plugs, Service and Repairs 


© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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Pflanzer 


Unifor/GM 
Substance Abuse 
Representative 


making young people 
more vulnerable to 
alcohol-induced learn- 
ing and memory im- 
pairments. 

@ Early alcohol use is linked with the 
development of problems with alcohol 
and other drugs at a later age. 

@ Early alcohol use has been linked with 
the development of other problems 
such as crime. 

m Young people have a lower tolerance 
to alcohol but an increased tendency 
to risk-taking behaviour which com- 
bine to create much higher risk of 
accidents, violence, and unsafe sexual 
behaviour (Canadian Public Health 
Association). 

What can parents or other adults do to 
support youth? 

Promoting messages about lower risk 
drinking that teach young men and young 
women (and their role models) to drink 


YOUTH MORE AT RISK 
continues on page 26 


making life sound better for you and your family. 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


PAGE 25 


LU) 


THE OSHAWORKER 


Youth More At Risk 
From Alcohol Use 


Continued From Page 25 


alcohol in less risky ways when they 
choose to drink is important. 

Clear rules are helpful, but good com- 
munication in which the younger person 
feels comfortable and well understood 
is more important than monitoring and 
surveillance. 


Tips For Cutting Back 
Or Quitting Drinking Alcohol 


Many young people who drink alcohol 
moderately put themselves and others 
at risk for alcohol-related harms. These 
moderate drinkers, especially because 
they are younger, may believe that 
because they are not “alcoholics” (people 
who are dependent on alcohol) they can 
drink freely without worrying about the 
consequences. They may also believe 
that only heavy drinkers cause accidents 
or bar brawls, but the truth is that mod- 
erate drinkers cause as much damage as 
heavy drinkers. 

Many moderate drinkers - particularly 
those who sometimes drink to the point 
of intoxication - walk a fine line between 


living normal, productive lives and living 
recklessly, wearing down the faith and 
patience of family, friends and co-workers. 
Try the Alcohol Reality Check, avail- 
able at www.alcoholreality.ca, to measure 
your drinking pattern. 
You are placing yourself, and possibly 
others, at risk of harm if you: 

@ occasionally or regularly drink too 
much (more than four drinks per occa- 
sion for men, or more than three drinks 
for women), 

@ occasionally drink in situations where 

no, or less, alcohol is best (e.g. before 

driving, in other situations where 
alertness is required, when using 
medications, etc.), or 

find yourself, from one week to the 

next, in a pattern of drinking heavier 

amounts (more than 20 drinks a week 
for men, or more than 10 drinks for 
women). 

Most moderate drinkers could benefit 

from cutting back on their alcohol intake. 

Some people would be wise to consider 

quitting drinking altogether. Some find it 

easy to do this; for others it is not so easy. 


Substance Abuse Rep 


When you decide you need help, and want a referral for counselling, 


please call your Unifor/GM Substance Abuse Representative 
Tom Pflanzer: 905-426-0002 @ mike radio: 348 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


Lu) 


People who drink heavily may experience 
withdrawal symptoms when they try to 
stop. Withdrawal symptoms for alcohol 
may include the shakes, irritability, nau- 
sea and vomiting, and difficulty sleeping. 
Symptoms normally reach peak intensity 
within 24 to 48 hours, and subside in 
two or three days. After ceasing heavy 
drinking, people may experience seizures 
which can occur between five and 20 
days later. Delirium tremens (DTs) occur 
four or five days after prolonged, heavy 
drinking stops. Because withdrawal 
can be potentially life-threatening, it is 
important to consult a physician or other 
health care professional before suddenly 
stopping heavy use of alcohol. 

If you decide you need help, call your 
CAW/GM substance abuse representa- 
tive Tom Pflanzer at 905-426-0002. 

For workplaces other than General 
Motors, talk to your Employee Assist- 
ance Program representative or to find 
assessment and treatment services in 
your community, try the following: 

Call the Ontario Drug and Alcohol 
Registry of Treatment (DART) at 1-800- 
565-8603, or look online at www.dart. 
on.ca. DART keeps a database of every 
addiction treatment service in Ontario 
and offers telephone referral information. 

Talk to your doctor. Some doctors may 
be able to provide treatment, but most 
will refer you to a specialized treatment 
service. 

Visit a community health centre; the 
staff can provide you with advice and 
information. In Oshawa call the Osh- 
awa Community Health Centre, 115 
Grassmere St., Oshawa, ON L1H 3X7, 
905-723-0036, website www.ochc.ca. 

Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 
our office): 

OFFICE HOURS: 
Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday —_ Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 


O uniror 


PAGE 26 OCT. 2013 


Oo THE OSHAWORKER —______ 


Workers Who Need Accommodation 
Also Deserve Support 


DISABILITIES ARE BOTH VISIBLE AND 
not visible; just because we can’t see 
evidence of a disability doesn’t mean it 
doesn't exist. 

We don’t know, nor are we entitled to 
know the details of a person's medical 
condition or their restrictions. 


Workers with disabilities deserve 


solidarity, not suspicion from their co- 
workers because after all, some of us will 
likely need to be accommodated some 
day too. 

There are also other kinds of accom- 
modation that are required under the 
Ontario Human Rights Code. These are 


law. Workers who require accommoda- 
tion need protection from harassment, 
so if you witness someone saying that 
someone is ‘faking’ then speak up. Say 
that we’re not doctors. That person never 
asked for the disability, whether visible or 
not. 

It will make for a better workplace if 
we protect each other. We're all here for 
the same reason, everyone has the right 
to make a living and have a safe work 
environment. Some people have specific 
needs that are protected under the law. 

When it comes to accommodation we 
all need to be on the same page. 


Unifor/GM Referral to Counsellors 


For confidential assistance and referrals to counsellors 


please contact Kim Martin at 905-644-1114 


or by email at kim.martin@gm.com 


Kim Martin 


Human Rights/Employment Equity 
Representative 


| recently returned from St. Catharines 
having met with the joint employment 
equity committee. We discussed accom- 
modation for hearing impaired, mental 
illness, etc. We also went to a Native 
Canadian Centre. It was a full week of 
information. 

| also received some more connections 
for counsellors in the St. Catharines area, 
so if anyone needs assistance just let me 
know. 

| also have contacts for youth services, 
credit counselling, anger management, 
victim's services. Please email me at kim. 
martin@gm.com or call me at 905-644- 
1114 or radio 1114. 

In Solidarity. 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 
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Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


ra — 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 
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2F Tremont Dr. 
St. Catharines 
905.641.1933 
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As One Door Closes Another One Opens 


THE CAW DURHAM REGIONAL 
Environment Council (CAW DREC) had 
its inaugural meeting in September 2000 
and for 13 years, with many CAW activ- 
ists, we have accomplished a lot. As of 
this September Labour Day weekend, we 
closed the door on the CAW DREC and 
opened the door to our new name, the 
Unifor Durham Regional Environment 
Council. We would like to briefly review 
our Union and community activism for 
the last 13 years. 

On our first campaign we were supported 
by the Worker Health & Safety Centre to 
produce our two-sided Pesticide Free Zone 
placards that gave you tips on how to reduce 
pesticide use. We staged a public forum in 
2001 called Pesticides Action Campaign 
that eventually led into petitioning local 
municipalities, provincial and federal gov- 
ernments to eliminate pesticides. 

We then hosted a public forum on 
Prostate Cancer Prevention with guest 
speakers and many information booths. 

In 2002 we developed our first of 


many CAW DREC web pages. We sent 
letters and made delegations to Durham 
Regional Council urging a ban on second- 
hand smoke to support workers’ rights to 
a hazard-free workplace. We held a forum 
April 23/02 on the proposed International 
Thermonuclear Experimental Reactor. 
On Jan. 21/03 we partnered with CAW 
National Economist Jim Stanford to host 
a Kyoto Information Forum that explained 
why our union supported the Accord. 
We were contacted by the Green Com- 
munities Association to host two Well 
Aware workshops in Blackstock and 
Sunderland in March 2004 to aid the 
agricultural community on the preserva- 
tion of their ground and well water. We 
held the record for the most attendees. 
We staged a Cancer Prevention Forum, 
“Stop Cancer Now!” Nov. 16/04 to a 
packed hall with guest speakers including 
federal Green Party leader Elizabeth May 
and many cancer-related agency booths. 
In 2005 we started participating in 
the annual Run Walk and Roll for Cancer 


Dave Renaud 


Durham Regional 

Environment Council President 
Unifor Environment Representative 
GM Autoplex 


4 


Prevention, now the Cancer Prevention 
Challenge and for six years we have raised 
funds for community cancer prevention 
initiatives. We sent huge teams to the 
Ottawa Race weekend three years in row. 
We partnered from 2008 to 2012 with 
the Class Act Dinner Theatre to fundraise. 

We hosted the “Water & Cancer: Is 
There a Connection” public forum at 
Maple Grove United Church on April 
11/07 that had guest speakers talking 
about prevention and politics on pesti- 
cides, tritium, radionuclide and fluoride. 

In February 2007 we took a position 
opposing the proposed Durham/York 
incinerator. We held two public forums, the 


AS ONE DOOR CLOSES 
continues on page 29 


@ HOME HEALTHCARE 
@) SOLUTIONS 2owmanvitte 


905.419.5500 


info@homehcs.ca 


Unit 1, 239 King Street, East, Bowmanville, ON 


Clarington's #1 Resource for Home Healthcare Products and Services 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Lee 


Telephone: 905.721.3589 
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Keeping you safe, comfortable, and secure in your own surroundings, 


whatever curves life might throw your way! 


= Wound Care 


= Assistive Devices 
= Canes & Crutches 
= Mobility Solutions 
= Braces & Supports 
= Ostomy Supplies 


= Bariatric Solutions 

= Bathroom Safety 

= Personal Care Products 
= Compression Legwear 
= Incontinence Care 

= And Much More... 


Insurance Plans, ADP and Green Shield honoured, 


please call or visit us for all your home healthcare needs. 


 uniror 


OCT. 2013 


LU) 


THE OSHAWORKER 


LU) 


As One Door Closes 
Another One Opens 


Continued From Page 28 


first on May 9/07 and the second on Jan. 
10/08, this one garnered standing room 
only. We supported several community 
groups by making delegations at Regional 
and Municipal Councils. We organized 
several protests and mustered up lots 
of media attention that made the issue 
News-maker of the Year for 2010 & 2011. 

In Nov. 2007 we were the proud recipi- 
ents of the Community and Conservation 
Star Award at the GreenStar Expo in Ajax. 

Since 2011 we have hosted five rain 
barrel sales, putting over 1,850 barrels 
into the community. 

Over the years we have been hosting and 
attending tree planting events with partners 
that include the Central Lake Ontario Con- 
servation Authority, Friends of the Second 
Marsh, the City of Oshawa, North Oshawa 
Lions Club, Local 222 and its Environment 
Committee, Local 222 Retirees and Dur- 
ham Region Labour Council. 


We've hosted free film nights that invite 
the general public to view fun films such 
as Dr. Seuss the Lorax or thought-pro- 
voking documentaries like Garbage! The 
Revolution Starts at Home and the award- 
winning Trashed No Place for Waste. 

We participated in many commun- 
ity clean-ups while partnering with Girl 
Guides, the City of Oshawa, General 
Motors, G.L. Roberts CVI, 350 Org. and 
many others. 

CAW DREC members have attended 
and participated with a strong labour 
perspective in many environmental 
conferences, forums, town halls, educa- 
tional sessions on issues such as energy 
conservation, human health, alternative 
energy, extended producer responsibility, 
pesticides, etc. 

We've written letters commenting to all 
levels of government on issues such as the 
Waste Reduction Act, Hwy 407, the phase 


out of coal generating stations, nuclear 
energy expansion, expansion of St. Marys 
Cement and its use of garbage for fuel, 
Protecting the Ridges, Oshawa Harbour 
ethanol plant, the Green Energy Act, etc. 

We have passed and supported 
several motions, resolutions and recom- 
mendations from our own Local to CAW 
Council, Durham Region Labour Council 
to the Canadian Labour Congress. 

Thank you to all the organizations 
and individuals who have supported us 
throughout the years. 

We are proud of our accomplishments 
through the help of many past and present 
members of CAW DREC. We now invite 
everyone to help us better the preceding 
brief examples and to surpass them with 
the new Unifor Durham Region Environ- 
ment Council. 

Please feel free to contact me if you 
have any questions. For GM _ in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 or 
email dave.renaud@gm.com or for out- 
side issues, home 905-404-1279 Dave. 
Renaud@rogers.com.# 


| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

y } / Ample Parking on 
Ji premises 

J Saturdays available 

by appointment 


at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 


OCT. 2013 
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Union Recreation 
Events Often Welcome 
Friends & Family 


MANY QUESTIONS HAVE 
been asked which direction Dean 

Unifor Recreation Com- é Howse 
mittees and Recreation ete eel eee 
Councils are headed in the alae 
future, since the creation of 

our new union. 

As of this article our National Executive has not made a 
final decision on the existence of the Recreation Department. 

It would be a shame to lose these Councils, at a time 
when workers are in the fight of our lives for jobs and wages 
with the federal government and corporations’ right wing 
policies. 

Our Recreation Councils were originally formed back in 
1985 as a way of reaching out to our Union Brothers and Sis- 
ters who would not normally be involved in union activities. 

It's our children’s future at risk here, as well as ours. Big 
Business is making major profits on the backs of employees 
and retirees. This steady spiral downwards for wages and 
benefits isn't beneficial for any Canadian. Brothers and Sis- 
ters from all of our Local's units are welcome to all events. 
Many of our recreation events include friends and family. 
So next time we have an event, bring a neighbour or family 
member for a guaranteed fun time with plenty of laughs. 


SEORC 
(South Eastern Ontario Recreation Council) 


It’s never this obvious. 


On Sept. 14/13 our Council hosted the National 4 Person 
Scramble Golf Tournament at Deer Creek in Ajax. Our out- 
of-town entrants were wowed by this facility. Deer Creek 
runs a first-class operation. The course was in excellent 
shape and the prime rib dinner was very tasty. 

Next year’s host for this tournament is SWORC in the 
Windsor area. 


Breast cancer can be impossible to see or feel. That’s why 
Ontario has expanded breast cancer screening to more 
women. Find out when it’s the right time for you to start 


screening at ontario.ca/screenforlife 


> <P 
> : 
central east regional Pr Ontario 


cancer program 


CROWN MAINTENANCE INC. — Sas. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE Ontario Breast Screening Program 


Factory Authorized Service Centre 


HONPA gS STH © nausreLo 


MURRAY]  SKARCHER 
(@€ODIAK GED Powermate WHO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. LiJ 7A5 (905) 723-6057 
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10 Pin Tid Bits 


WELCOME BACK FOLKS. HOPEFULLY 
you all had a good summer. At the time 
of writing this article, the expected high 
for today is 32 degrees, with a Humidex 
reading of 42 degrees. Guess summer 
isn't quite over yet! 

On Sept. 5th we got the new season 
off to a great start! Paul Tadeson rolled 
a 7/59 triple, made up of a 213, 256, and 
a 290. He missed out by a whisker of 
getting that elusive 300 game, when he 
spared in the first frame, followed by 11 
strikes in a row. How good is that! Way 
to go Paul. 

One of our new bowlers this year, 
Tianna Ghersini’s sister Kayla, almost 
matched Paul's triple with a fabulous 
725 triple of her own. This was com- 
prised of a 245, 224, and a 258. It's 
terrific to see some of these supreme 
bowlers having such a good time in our 
fun league. 


Of course, another of our consistently 
good bowlers, namely Rick Wilkes, a 
teammate of Paul's, began the season 
with a 620 triple, made up of a 227, 
191, and a 202. This team is surely a 
force to be reckoned with. The Ghersini 
girls will be a tremendous asset to their 
teams as well. 

All in all, this year’s shaping up to 
be one of the best yet! Oh boy! If only 
yours truly could be that consistent. 
How does that song go? “Dream along 
with me." 

In other news, we saw a total of 
18 500+ triples, and 17 200+ games 
recorded as well, so it's obvious that 
many bowlers didn’t suffer at all, being 
away from the lanes all summer, or 
were they? 

As always at the start, | gave every- 
one a free night of five pins, but that's 
over, So beware from now on! 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


tit 


§ 


Friendly 


Oct. 2013 —H—WY_—__$_$ 


Congratulations on 


Carl Kemp 


Shift #1 Truck Plant 
__ Ten Pin Bowling 


The only difficult spares on the 
sheets were by: Michael Law 3-10 & 
1-2-10, Kathy Gabona 5-10 and Lina 
Law 3-10. 

At present it looks as though we'll 
end up with a full 12 teams this year, 
when Butch gets things organized. 

The new computer system installed 
at Leisure Lanes is still a work in prog- 
ress, but a few things such as tables on 
each alley to accommodate score sheets 
would certainly be a plus, especially for 
the team captains! All those TVs on, the 
full length of the lanes, are probably very 
distracting to some as well, although 
nothing is likely to affect my game! 

Until next time, good bowling, and 
watch out for those five pins! 


Celebrating 


Ss 
> 


Yous. 


the CAW - CEP merger! 
To mark the occasion, Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both 
)) active and retired UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


Simply call or visit any one of our three locations: 


Port Perry 


905-985-1444 


Oshawa § Peterborough 


905-404-8473 


705-876-1144 


or join us on the web at: 
www.attersleytire.com 
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Affordable 
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Fast, accurate 
diagnosis. 


Now Taking 
new patients. 


- $10.00 off: 


Grand Master Technician 

Proud Unifor Local 222 Member 
Get $10.00 off any 

menu priced service, 


with coupon. 


Valid until October 31, 2013 


e Sales Parts 
e Service Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa Ro... fl 
905-436-1500 ims 


1-866-874-4555 [ines 
www.tmillsbuickgmce.com 8 eR 


=| Mills Pontiac 


the 
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FOR SALE 


4 Arctic Claw snow tires 225/60R16 paid 
$800, asking $350, used 1 season. Call: 
905-985-9227 


Clam Ice Armor 2000 portable fish hut, 
2 person, new Dec/12, like new, $300 
firm; Black Cat heater $50. Call: 705- 
432-2595 


Oak dining room set, 6 chairs, glass buf- 
fet, extra leaf, side buffet, exc. cond., 
asking $900. Call: 905-372-2896 

7’ antique French provincial sofa, co-or- 
dinating chair, rose/green/cream shades, 
new fabric, great shape, $400 obo, will 


513299810. 


1990 Dodge Ram pickup 318 4 spd OD, 
91/4”, 3.55 Sure Grip, chrome wheels, 
new rubber, regular cab, short box, 
black, $4000. Call: 705-439-1513 


Horton SL crossbow, used twice, practice 
arrows, broadheads, some still in pack- 
age, Red Dot scope, more, asking $600. 
Call: 905-623-0755 

Selection of hand knit items including 
baby sets, child and adult sweaters, hats, 
scarves, mitts, reasonably priced. Call: 
905-576-3193 

1988 Chev Caprice, 4 dr, 146,000 km, 
white, blue interior, loaded, asking $2500 
obo. Call: 905-728-6723 

Jr West Coast truck mirrors, chrome, 
night glass $100; 2003 Mustang, blue, 
V6, 210,000 km, runs well, body & tires 
good, must go to good home, $4500 as 
is obo. Call: 905-728-0668 


Uy) 


UNIFOR 


the Local222 


OshaWORKER 
DEADLINE FOR THE 


NOV. 2013 ISSUE IS 
FRIDAY, OCT. 18 
AT 4 P.M. 


2010 Poly snowplow, 7 feet Hitch-n-Run, 
bought new, hydraulic jack stand, hide- 
away mount, contractor grade, hardly 
used, $4000. Call: 705-324-1788 


1967 Gibson country western acoustic 
guitar, hardshell case $2100; 1980 Sig- 
ma DR7 acoustic guitar, hardshell case, 
$400. Call: 905-623-2611 


Heavy duty Sears Kenmore 9.5 hp 
snowblower, hardly used, mint condition, 
asking $200, Port Hope area. Call: 905- 
800-1050 


Heirloom cedar chest; Sony Wega 27” 
TV; manual meat grinder; 48”x23” oil 
painting; Nutri-Max automatic juicer; 
Black & Decker electric skillet. Call: 905- 
728-2764 


THE OSHAWORKER 


Jointer and planer; bench top 12” planer, 
$100 each; top for Tracker or Samurai 
$100. Call: 905-263-4795 


24 clay tiles, ideal for wine cellar, each 
tile holds 4 bottles, $5 ea., will deliver in 
Bowmanville area. Call: 905-623-5285 


Washington Redskins leather jacket sz 
L; New Jersey Devils jacket, sz L. Call: 
289-939-7470 


LU) 


Solid oak and veneer kitchen cupboards, 
countertop, stainless steel sink, $375. 
Call: 905-579-1340 


Children’s hand knit sweaters, sizes 12 
to 24 months. Call: 905-725-4602 


AtmosAir 9000A medical mattress, man- 
age or prevent bedsores, $2000 (orig. 
$4300), 4 yr warranty; Lane cedar chest 
$75; 100% vicuna coat. Call: 905-579- 
5747 


25 year GM ring, 1 diamond; 30 year 
mint cond.; original boxes, Birk’s 10 ct 
gold $700. Call: 905-728-4287 


Blizzak snow tires, only 600 km, mint., 
original receipt from Nov/12, 250-60 
R17, $550. Call: 905-434-6794 


Sofa bed, matching chair, $80 for both; 
TV entertainment unit $40; 2 end tables 
$10 ea. Call: 905-579-3652 


1992 Buick Roadmaster, white, good 
condition, new tires, low km, no rust, 
$3500, covered during winter. Call: 905- 
433-0914 


Golf drivers, Cobra $130, Ping G5 $100, 
Calloway $80; Remote golf caddy $495; 
barstools $35; gas pressure washer 
$185; piano $250. Call: 905-987-3161 


Table saw, on moveable cart with draw- 
ers, $60; 2010 Terrain retractable cargo 
shade, half price, $70; ‘The Dean’, Mc- 
Laughlin horseshoes, at least 25 yrs old, 
$30 obo. Call: 905-666-6670 


TV unit or wardrobe, 72 1/2Hx43 
1/2Wx24D, solid cherrywood, asking 
$1000. Call: 905-434-2408 


Generator, 7800 watt gasoline powered, 
less than 4 hrs use, exc. cond., battery 
trickle charger incl., $800. Call: 905-260- 
4149 7:30 a.m.-2 p.m. or 905-404-9206 
2-7p.m. 


Pontiac GrandAm, 200,000 km, $2200. 
Call: 905-576-9590 


Authentic Australian military-style hat, 
khaki colour, sz M, like new $40; black 
powder horn with strap, never used, $40. 
Call: 905-571-1161 


1988 Indy 340 Polaris snowmobile, has 
extra belts and cover, new seat cover, 
very good shape, $1500 obo. Call: 905- 
728-6424 


UNIFOR 


Local222 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 


of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 


of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. on the fourth Thursday 
of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 


of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 


of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


the 


OshaWORKER classifieds 


PLEASE PRINT YOUR AD BELOW: 


OCT. 2013 


| 

| 

1. 2. 3; 4. 5. 
6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19, 20. | 
Phone # Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Ave.; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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Wood shaper 3hp AF $800; 3 DHD pro- 
jection TV with screen, never used, $500; 
Yamaha 80 dirt bike, $300, will barter. 
Call: 905-579-5327 


Inglis washer, dryer set, older stove, 
good for cottage asking reasonable 
price. Call: 905-404-9317 


WANTED 


Hunting jacket, blaze orange, used once, 
sz L, $50. Call: 905-743-9011 


Hardshell tonneau cover for 8 ft box pick- 
up truck, exc. cond. Call: 905-721-9701 


Fender Strat or Fender Telly, 1987 or 
older; S10 for parts; metal storage shed, 
will remove large shed only; large truck 
camper. Call: 705-277-9495 


Support Your 


A. TAYLOR - G. MORGAN 


CAW Dental Centre 


* Open to the Public * Extended Hours * Now Accepting New Patients * 
* Strict Sterilization Procedures * All Phases of Dentistry & Dentures * 
* 6 Dentists * 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


HOURS OF OPERATION: 
Monday 9a.m.to5p.m. Tuesday 9a.m.to5p.m. Wednesday 11 am. to 7 p.m. 
Thursday 9Qa.m.to5p.m. Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
CAW DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 


LINE-X Durham 


LU) 


Electric chairlift for battery operated 
scooter, in good condition, to fit back 
tailgate of Saturn Relay van. Call: 905- 
728-1869 


8’ to 10’ 1 adult sit-on kayak, with paddle, 
lightweight, will pay approximately $100. 
Call: 705-386-7696 


Gibson or Fender electric guitar, U.S. 
made and tube amp Marshall, Fender 
etc.; also Skidoo 600 E-TEC. Call: 905- 
576-0060 


Local 222 
was approached by 
an online store 
that sells only 
Canadian-made goods 
called 
Canada The Store. 
They are offering our 
members a 10% discount. 
The code to use 
is UNIFOR222. 
Enter this code when 
checking out of the website 
to receive the discount. 
If you are interested, 
the company website is 
www.canadathestore.com 


e Scooters 


to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions | 

* Light Industrial 
Coatings * 

¢ Rust Proofing 

« Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 
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250 Wentworth Street East, Oshawa 


905-448-1792 


¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 
1 Green Shield 


(6 5 a 
MEDIchair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 Duniop st. a 


Ph. (905) 666-5001 7 
Toll Free 1-800-465-5028 = 


Supporting Local 222 since 2003 
Serving the Durham Area 


www.LineX.ca - ont) — 


OCT. 2013 
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The Tell-A-Friend program rewards 
members who refer people to AWCCU 
for a mortgage. Not only will you 
receive $500 CASH*, but your friend 
will receive $500 CASH* as well! 


FRIEND) ysy*cys 


formoreinformation——SSFOR YOU FORA FRIEND 
Auto Worker 


Community 
Credit Union 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


Contact AWCCU for more details. Mortgage Referral Program is subject to conditions, and AWCCU reserves the right to terminate or change this offer at any time, Referral reward will 
be paid upon funding of the mortgage, amount of reward may vary based on mortgage terms and amount of mortgage. Minimum $150,000 mortgage. Must be funded within 90 days 


i ~ ae NOW) RIGHT TIME T0 BUY OR SWITCH 
SER FIXED RATE % 
3), MORTGAGE 24) 


*Limited Time Offer 


Courses for Members from all Unifor Local 222 units! 


FREE UNION SEMINARS 


Wednesdays, November 15 & November 20 


Unifor Members ONLY 
#1 CPR: ‘Wote*Limited to 15 members; 
the course is free but if you need a certificate, the cost is $25. 


Course objective is to understand risk factors/ 
#2 Mental Health/ c _ warning signs of suicide; participants learn about 
Suicide Prevention: dealing with someone contemplating suicide. 


“oe . Designed for those interested in entry-level Union representation 
#3 Stewa rd Training: positions; discussion led by Unifor/GM District Committeeperson. 


: Examining various Unifor campaigns; an opportunity for members 
#4 Campaigns: to be actively engaged with the Union and champion social issues 
important to workers and our community. 


#5 Introduction to Renewable energy; green jobs; cancer prevention; 


c _ our food, water & air: reducing our impacts on ourselves 
Our Environment: ana on our communities. 


SEMINAR AGENDA Please indicate your Ist & 2nd choice of available workshops. 
MAA) DB aatetenaa, You can email your information to 222educationcommittee @ gmail.com 
5:00 p.m. Registration or return the completed registration form to the 

5:50 p.m. Dinner (free) Unifor Local 222 Union Hall, or fax it to 905-436-9515 

4:00 p.m. Workshops or scan and email to local222 @local222.ca 


REGISTRATION DEADLINES 
FRIDAY, NOVEMBER 8 FOR THE NOVEMBER 13 SEMINAR 
FRIDAY, NOVEMBER 15 FOR THE NOVEMBER 20 SEMINAR 


UNIFOR Labour Education Seminars 


Local222 WED. NOVEMBER 13 or WED. NOVEMBER 20 
The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


I Name (PLEASE PRINT CLEARLY): 


| Telephone: (res) email 


| Workshop: 1st Choice # 2nd Choice # 


| Employer’s name (i.e. LIM, Lear, GM, DRT, etc.) 


Please check which shift you are on: Shift #1 Shift #2 Shift #3 


PM40032015 


